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Report Summary

The State Council of Higher Education for Virginia (SCHEV) contracted with the
Virginia Tech Office of Economic Development (OED) to assess adult degree
completion programs at Virginia universities and colleges, and identify strategies
to improve these programs and related services. This research is part of a
broader effort by stakeholders in Virginia’s higher education system to increase
degree and credential attainment by working-age adults (age 25-64), and tailor
programs to serve these non-traditional students more effectively. This study
places a specific emphasis on bachelor degree completion programs at
Virginia’s public and private non-profit four-year institutions. These programs
allow working adults who have previously earned college credits to re-enter the
postsecondary education system and complete their bachelor’s degree.

OED conducted three main research tasks to assess adult degree completion
programs in Virginia: collection and analysis of demographic and educational
attainment data for Virginia regions; interviews with representatives of adult
degree programs at Virginia universities and colleges to identify trends in
Virginia’s existing programs; and identification of best practices and promising
strategies for adult bachelor degree completion programs and related services.

This research identifies the following key findings:

e The proportion of working-age adults (25-64 years old) in Virginia who have
attained a bachelor’s degree or higher compares favorably to
other states. Virginia’s rate of 35.8% is significantly higher than the national
rate of 29.5%. Among neighboring states, only Maryland has a higher rate
than Virginia (37.4%).

e The relatively high state-wide educational attainment rate for Virginia
masks significant discrepancies between regions of the state, and
between various demographic groups. Many rural regions and
economically distressed urban areas have significantly lower than
average rates of educational attainment. For example, only 5.3% of
working-age adults in Greensville County have earned a bachelor’s
degree or higher. Similarly, young males, African-Americans, and
Hispanics have degree attainment rates significantly lower than the
overall rate. Efforts to increase educational attainment rates across the
Commonwealth must include targeted outreach to citizens in these
lagging regions and demographic groups, and tailored services that
address the specific needs of these groups.
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Report Summary

o Affordability is a common barrier to degree completion for adult students.
For example, over half of 25-64 year olds enrolled as students at four-year
colleges enroll part-time, which precludes eligibility in many federal
financial aid programs.

e Accessibility is another common barrier to degree completion. The
majority of students enrolled in adult degree programs work more than 20
hours a week, and must schedule their coursework around their work
schedule and other responsibilities. Similarly, most students are within a
one hour drive time of the program location, which suggests that working
adults in rural areas with few nearby institutions or programs may be
underserved.

e Virginia’s existing adult degree completion programs serve primarily those
students with a strong motivation to obtain a degree. Most students in
these programs have chosen degree completion paths which serve their
career advancement goals. While many adult degree programs across
the state are successful at serving students who know they want or need a
degree, few programs at four-year institutions serve individuals who do not
have this strong motivation to obtain a degree or a clear path for career
advancement. Additional outreach and supportive services for those
working-age adults who are less well prepared to pursue a degree may
be necessary to increase credential attainment among these groups.

e Existing adult degree completion programs at Virginia institutions serve
highly motivated students well, tailoring course offerings and supportive
services to student needs. Several programs also offer specialized degree
programs that serve the needs of regionally important industry sectors for
specific occupations (see Section C).

The authors provide the following recommendations to address challenges to
degree completion among Virginia’s working adults, and to realize opportunities
to improve or expand degree completion programs and related support
services.

e Designate a state-level position to serve as a central point of contact for
institutions that provide adult degree programs.
o This state-level liaison would provide several important functions in
support of improving bachelor’s degree attainment by working
adults: provide information and assistance to individual institutions
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seeking to improve adult degree programs; increase awareness
among working-age adults of options and resources to complete a
degree; advocate for changes in state policy and legislation that
reduces working adults’ barriers to degree completion; and

provide leadership and accountability for initiatives that seek to
increase credential attainment for target regions and demographic
groups. The following recommendations identify several strategies
that this state-level liaison could initiate.

Key Stakeholders: SCHEV, Higher Education Commission,

Workforce Development

e Undertake aregionally focused research and engagement pilot
project, in order to test strategies to tailor degree completion
programs to the needs of regional residents and employers. This
process will require several related efforts:

o Identify target populations of residents with ‘some college’ and
assess the characteristics of this population that may have
implications for necessary features of degree completion programs
and supportive/outreach services.

o Identify regionally significant industry sectors and the employment/
training needs of firms in these industries. Explore options for
creating new and modifying existing regional degree programs to
serve these industry needs.

o0 Identify existing regional programs providing adult degree
completion and career development services. Determine the
adequacy of these programs to meet the needs of employers and
target populations.

Several Virginia regions display characteristics that suggest

residents and employers would benefit from targeted, regionally

focused efforts to identify employer needs for workers with
advanced degrees, ensure appropriate degree programs are
available, and improve regional services to encourage local
residents to pursue degree completion opportunities. These regions
include the following, but the process can be replicated in any
area of the state:

o0 The Crater region includes the counties of Dinwiddie,
Greensville, Prince George, Surry, and Sussex, and the
independent cities of Colonial Heights, Emporia, Hopewell, and
Petersburg. Crater has one of Virginia’s lowest degree
completion rates, but has more residents with ‘some college’
than average. In addition, the state has made substantial
investments to promote advanced manufacturing in this region,
and an existing coalition of manufacturing employers provides
a ready source for gathering insights about
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workforce development and education needs of regional
employers.

0 Regional 2000 consists of the counties of Amherst, Appomattox,
Bedford, Campbell and the independent cities of Bedford and
Lynchburg. Region 2000’s degree attainment rates are
considerably lower than both the national and statewide
averages, despite growing industry demands for workers with
advanced postsecondary credentials. To respond to this
demand, Region 2000 has created successful multi-sectorial
partnerships in support of career pathways models for high-tech
industries.

o The Southwest Virginia region includes the counties of Buchanan,
Dickenson, Lee, Russell, Scott, Tazewell, Wise, and the City of
Norton. Southwest Virginia has the state’s lowest degree
attainment rates in the Commonwealth. A very rural and
economically distressed region, adult degree seekers within this
region often face barriers of accessibility and affordability.

See Appendix for general data on Virginia’s workforce
investment area regions, which provides preliminary
identification for target populations and regionally prevalent
industries.

Key Stakeholders: Higher Education Advisory Committee/ Higher
Education Commission, Commonwealth Center for Advanced
Manufacturing, Virginia Community College System, Higher
Education Institutions, Regional Economic and Workforce
Development Partners, SCHEV

e Standardize procedures for providing credits for ‘prior work experience.’

0 Pennsylvania’s Prior Learning Assessment (PLA) Consortium provides
a model for standardizing this process at a state level which
Virginia’s adult degree programs may find useful. Additional
information at
http://pa.qgov/portal/server.pt/community/prior_learning_assessme
nt/13463/pla_consortium/598109.
Key Stakeholders: SCHEV, Higher Education Institutions

o In Virginia, George Mason University’s Bachelor of Individualized
Studies (BIS) program provides an example of an innovative
procedure to streamline the review process for determining prior
learning experience credits. By implementing the Prior Learning
Activity for Credit Evaluation (PLACE) model used by Northern
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Virginia Community College (NVCC), the BIS program has a
standardized procedure for evaluation which they then “outsource
for review by external partners. For lower-level coursework credit,
NVCC acts as the reviewing entity, and Thomas Edison State
College provides the service for upper-level courses.

Key Stakeholders: SCHEV, Higher Education Institutions

¢ Modify financial aid programs or create new programs which allow
eligibility for part-time students.

0 West Virginia’s Higher Education Adult Part-Time Student (HEAPS)
Grant Program provides a model that Virginia stakeholders could
consider. Grant awards reflect actual per credit hour tuition and
required fees at the eligible higher education institution at which
the student is enrolled. Additional information about the HEAPS
program at:
http://www.cfwv.com/Financial_Aid_Planning/Scholarships/Scholar
ships_and_Grants/WV_HEAPS_Grant.aspx.

Key Stakeholders: General Assembly, Department of
Education/Higher Education Commission and Higher Education
Advisory Committee, SCHEV, Higher Education Institutions

e Modify curriculum and coursework requirements to shorten completion
time necessary for working-age adults.

o0 Examplesinclude applied-baccalaureate degree program that
promote articulated career pathway models, and standardize
general education curricula across degree programs. The Arizona
and Florida Applied-baccalaureate degree programs provide
examples of the framework for these programs. Additional
information at:
http://occirl.illinois.edu/files/Projects/lumina/Report/LuminaABFinalR

eport.pdf.
Key Stakeholders: SCHEV, Higher Education Institutions

e Ensure that the counseling services and remedial skills development
programs of community colleges and adult education providers prepare
participating adult students to meet the admissions standards of four-year
institutions.

o0 The strategies and outcomes identified by Jobs for the Future’s
Breaking Through program offer insights into how career pathways
opportunities align with the needs of low-skilled adults who often
face significant barriers to degree completion. Piedmont Virginia
Community College in Charlottesville is the only Virginia institution
participating in the Breaking Through program at present. More
information on the Breaking Through program at:
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http://www.jff.org/sites/default/files/BT_description_one_pager_010
411.pdf.

Key Stakeholders: Adult Education/DOE, Virginia Community College
System, Higher Education Institutions, SCHEV, K-12

e Improve the flexibility and “user-friendliness” of articulation agreements
between community colleges and four-year universities to respond to
evolving industry and occupation dynamics.

o Develop career pathways that allow community college students
to earn a credential (certificate or associate’s degree), as well as
apply the credits earned through this process toward a bachelor’s
degree.

o0 Ensure that articulation agreements allow students to satisfy general
education requirements at the community college level, so that
students are well-prepared for college-level academics when they
progress to a four-year institution, and can focus their time and
resources on the courses specific to the bachelor’s degree area of
study.

Key Stakeholders: SCHEV, Virginia Community College System,
Higher Education Institutions

¢ Increase awareness of existing regional facilities with capacity to support
distance learning activities.

o Create an inventory of higher education centers and community
facilities across Virginia that have the existing equipment/ capacity
necessary to deliver degree completion program courses or
services. This resource is especially important for students in areas
with few or no four-year institutions nearby. Distribute this inventory
to higher education providers across the state, and explore
opportunities for providers to offer services at these locations.

Key Stakeholders: SCHEV, Higher Education Centers, Higher
Education Institutions

e Create “one-stop” shops within higher education centers, or in community
centers of traditionally underserved communities. These ‘one-stops’
provide a centralized location for degree completion resources, including
outreach/marketing, admissions, advising, academic and career
counseling, and supportive services for working-age adults.

o0 The Graduate! Philadelphia initiative provides a model for
partnerships between higher education, the public workforce
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system, non-profit service providers, and local governments
to leverage assets and deliver sustainable programmatic and
supportive services. For more information visit
http://www.graduatephiladelphia.org/.

Key Stakeholders: Higher Education Centers, Workforce
Investment Boards, Higher Education Institutions, Higher
Education Advisory Committee, Non-profit Service Providers

e Promote the use of the VA Education Wizard by adult workers and non-
traditional students, especially the ‘Careers by Cluster’ and ‘Career
Pathway Plans of Study’ functions.

Key Stakeholders: Virginia Community College System, Virginia
Employment Commission, Adult Education, Workforce
Investment Boards

e Identify and engage regional employers in targeted sectors, both public
and private.

0 Assess the types of bachelor’s degrees necessary for their workforce
and develop relationships with education institutions that can offer
these programs.

Key Stakeholders: Virginia Economic Development Partnership
(VEDP), Higher Education Institutions, Higher Education Advisory
Committee

o Identify opportunities for employers to contribute financially to
employees’ education in approved degree programs.
Key Stakeholders: Higher Education Institutions

¢ |dentify students who have earned credits at community colleges or four-
year institutions but have not completed a degree. Provide these
students with information on the resources that are available should they
chose to return to school to complete a degree.

0 Examples of this type of outreach strategy include Kentucky’s
KnowHow2GoKY (http://knowhow?2goky.org/adults/index.php)
and Oklahoma’s Reach Higher
(http://www.okhighered.org/reachhigher/).

Key Stakeholders: Higher Education Commission, SCHEV
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Assessment of Opportunities and Models for Adults to Complete the Baccalaureate
Degree at Virginia Four-Year Institutions

The State Council of Higher Education for Virginia (SCHEV) contracted with the
Virginia Tech Office of Economic Development (OED) to assess adult degree
completion programs at Virginia universities and colleges, and identify strategies
to improve these programs and related services. This research is part of a
broader effort by stakeholders in Virginia’s higher education system to increase
degree and credential attainment by working-age adults (age 25-64), and tailor
programs to serve these non-traditional students more effectively. This study
places a specific emphasis on bachelor degree completion programs at
Virginia’s public and private non-profit four-year institutions. These programs
allow working-age adults who have previously earned college credits to re-enter
the postsecondary education system and complete their bachelor’s degree.

OED conducted a variety of research tasks to analyze Virginia’s working-age
adult, non-traditional student population and identify the characteristics of
successful adult degree completion programs. First, the report presents
demographic data detailing the educational attainment characteristics of
Virginia’s population aged 25-64, especially as relates to bachelor’s degree
completion, as well as enroliment of working-age students in Virginia’s four-
year universities. This section presents comparative data for Virginia,
neighboring states, and the US, as well as detailed data specific to Virginia’s
diverse sub- regions.

The characteristics of Virginia’s sub-regions are especially relevant for this study,
as Virginia communities vary greatly in their demographic profiles, educational
attainment levels, and the prevalence of various industry sectors and jobs with
differing skills and credential requirements. These differences require higher
education stakeholders to tailor degree completion programs to address
regional needs, both to reach target populations of working adults (i.e.
students), as well as to ensure degree programs address regional employer
needs for skilled workers. The Appendix provides detailed profiles of Virginia
regions that supplement the basic summary in Section A, which include a variety
of demographic, industry, and educational statistics.

Second, Section B discusses OED’s research findings regarding efforts in other
states to support adult degree completion, including a discussion of the features
of successful degree completion programs and other promising degree
completion strategies. In addition, OED interviewed representatives of adult
degree programs at public and private non-profit four-year institutions in
Virginia. Section C highlights the characteristics of Virginia’s current adult
degree completion programs and services, with detailed summaries of each
institution’s program in the Appendix, including information on student
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Assessment of Opportunities and Models for Adults to Complete the Baccalaureate
Degree at Virginia Four-Year Institutions

characteristics, the types of degrees and services the completion programs
offer, as well as specific aspects of the programs that have shown promising
success.

Finally, the report provides key findings of the research process outlined above,
and offers recommendations for strategies to improve Virginia’s adult degree
programs. These recommendations focus on several elements of successful
initiatives, including affordability, accessibility, and outreach and marketing. All
of the recommendations reflect the importance of tailoring program activities
and opportunities to respond to regional industry and workforce needs.

Virginia Tech Office of Economic Development
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Presently, the United States ranks sixth amongst developed nations in terms of
postsecondary degree attainment for adults age 25-64. Data from the
Organisation for Economic Co-operation and Development suggests that the
United States will struggle to keep pace with rising educational attainment rates
in other nations. For example, the U.S. ranks fourth out of 36 nations for
individuals age 55-64 with educational attainment at the associate degree level
or higher, but ranks 12t for the population age 25-34. Other troubling trends
add to the challenge of increasing degree attainment in the nation, including
declining college and high school retention rates, and significantly lower
educational attainment levels among low-income and minority residents.? At
the same time, postsecondary degree attainment, particularly at the
baccalaureate level and above, is increasingly vital to supporting the growth of
high-tech, innovative industries. For example, 67% of the 164 fastest growing
occupations (as defined by the Department of Labor’s O*NET program) most
often require at least a bachelor’s degree. As industry demand for advanced
technical skills and specialized occupations increases, workers at all skill and
education levels need to upgrade their knowledge.

The following section considers national, state, and regional data on current
educational attainment levels, as well as enrollment and completion trends of
the working-age adult population (25-64) for bachelor’s degree programs. This
data includes a focus on factors that influence the success of adult degree
attainment, including labor market demographics and household income
levels. To help supplement material provided in Section A, OED created an
Appendix which includes regional summaries containing analysis of labor,
industry, occupational, income, and educational attainment data. Additional
tables and charts referenced in Section A may also be found on pages A131-
A153 of the Appendix.

1 CollegeBoard Advocacy and Policy Center. “The College Completion Agenda: 2010 Progress
Report.” 2010, 10. (Citing the Organisation for Economic Co-operation and Development,
Education at a Glance, 2009, 30.) Postsecondary degree is used in this context to mean
educational attainment of at least an associate’s degree

Virginia Tech Office of Economic Development
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Data Collection Series |;: Educational Attainment

National Trends

According to the U.S. Census Bureau (American Community Survey Five-Year
Estimates 2005-2009), 29.5% of Americans age 25-64 have obtained a bachelor’s
degree or higher, and an additional 8.3% have obtained an associate degree.
The 21.2% of Americans with “some college,” are especially relevant to efforts to
increase postsecondary credential attainment. The U.S. Census defines “some
college” as either those individuals who have “some college credit, but less than
1 year of college credit” or “1 or more years of college credit, no degree.l”
Within the United States, an estimated 70% of the “some college” population
(age 25+) in the United States have completed 1 or more years of college
credit.2 Even without a degree, individuals classified as “some college” may
have completed the program for which they earned the credits, such as an
occupation-specific certificate or other workforce-related program.

Chart 1: Educational Attainment for the United States, Population Age 25-64

ki Less than High School Diploma

EHigh School Diploma/GED/
Alternative

ESome College

E Associate Degree

EBachelor Degree

k Advanced or Professional Degree

American Community Survey, Five-Year Estimates: 2005-2009

Within the population age 25-64, younger subgroups have slightly higher
attainment rates for bachelor’s degrees and above, but degree attainment is
notably lower among younger men than among younger women. Young
women have significantly higher educational attainment rates than older
women as well.

? Source: U.S. Census Bureau. American Community Survey. 2010 Subject Definitions.

* Source: U.S. Census Bureau. American Community Survey. 3-Year Estimates 2008-2010. Please
note this is for population age 25+. Comparable “some college” breakout data currently
unavailable for ACS 5-Year estimates and thus percentage may not account for data from
counties/cities with populations less than 20,000.
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Chart 2: Educational Attainment of a Bachelor’s Degree or Higher, by Age and
Gender for the United States

10% 15% 20% 25% 30% 35% 40%  45%  50%

Age 25-34

EMale

Age 35-44 EFemale

Age 45-64

American Community Survey, Five-Year Estimates: 2005-2009

Chart 3: Educational Attainment for the United States, Age 25+, by
Race/Ethnicity3

0O 10 20 30 40 50 60 70 80 90 100

White (138,478,555)

Black/African-American (22,251,690)

Hispanic/Latino (24,421,322)

Asian (8,924,706)

Other (13,553,258)

ELess HS EHS/GED/Alternative

ESome College or Associate Bachelor or Higher

American Community Survey, Five-Year Estimates: 2005-2009

Almost half of Asian Americans have a bachelor’s degree or higher (49.6%), as
do 30% of whites. These rates are at or above the overall national average for
bachelor degree attainment, but attainment rates for the Hispanic and
Black/African-American subgroups are significantly lower, at 12% and 17%,

3 ”Other” category includes American Indian/Alaska Native; Native Hawaiian and Other Pacific
Islander, Some Other Race, and 2 or More Races Categories. Please note that comparable data
is not available to specifically isolate the 25-64 population.
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respectively. These lower rates indicate that these groups may face special
barriers to success in the traditional education system, such as limited English
language proficiency, and may require targeted assistance to increase rates of
degree attainment. Additional information for national race/ethnicity trends
appear on pages A131-A132 of the Appendix.

Virginia Trends
Virginia ranks sixth in the nation for the percentage of adults age 25-64 with a
bachelor’s degree or higher. Massachusetts leads the nation in this category,

while West Virginia ranks the lowest at 19.3%.

Table 1: Top Ten States, % of Adults 25-64 with a Bachelor’s Degree or Higher4

1 Massachusetts 41.8%
2 Connecticut 38.3%
3 Maryland 37.8%
4 New Jersey 37.7%
5 Colorado 37.4%
6 vigna . 362 |
7 New York 35.1%
8 Vermont 34.8%
9 Minnesota 34.1%
10 New Hampshire 34.0%

National Center of Higher Education Management Systems-Based on 2009 ACS Microdata Sample File

An estimated 1.5 million Virginians age 25-64 have a bachelor’s degree or
higher (36%), and just over 300,000 have an associate’s degree (7%). Over
840,000 Virginians age 25-64 have “some college”(20%). An estimated 70% of
the “some college” population over the age of 25 have at least one year of
college credit, while 30% have less than one year.> Over 1.5 million Virginians
age 25-64 have educational attainment levels of a high school diploma or less.

4 Source: National Center of Higher Education Management Systems. 2009 Estimates. Percent of
Adults 25 to 64 with a Bachelor’s Degree or Higher. Please note this source different from
previously cited US Census data.

> Source: U.S. Census Bureau. American Community Survey. 3-Year Estimates 2008-2010. Please
note this is for population age 25+. Comparable “some college” breakout data currently
unavailable for ACS 5-Year estimates and thus percentage may not account for data from
counties/cities with populations less than 20,000.
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Chart 4: Educational Attainment for Virginia, Population Age 25-64

mLess than High School Diploma

gHigh School Diploma/GED/
Alternative

¥some College
HAssociate Degree
EBachelor Degree

EAdvanced or Professional Degree

Highest Educational Attainment Level # of Virginians
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American Community Survey, Five-Year Estimates: 2005-2009

Chart 5: Educational Attainment of at Least a Bachelor’s Degree for Population
Age 25-64, Neighboring States
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American Community Survey, Five-Year Estimates: 2005-2009

Among Virginia’s neighboring states, only Maryland has a greater proportion of
residents with a bachelor’s degree or higher. Both Virginia and Maryland are
above the national average for attainment of a bachelor’s degree or above.
Educational attainment rates in North Carolina, Tennessee, and Kentucky are
somewhat lower than in Virginia, and West Virginia ranks last in the nation.
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Educational attainment rates by gender and age in Virginia evince similar trends
to the national figures noted above. Overall, attainment of bachelor’s degrees
and above is greater among younger sub-groups of the 25-64 year old
population (see Chart VI on page A133 in the Appendix). Despite this overall
increase in degree attainment among younger Virginians, attainment for men
age 25-44 is notably lower than for men age 45-64. In contrast to the lower
levels of attainment among young men, young women have much higher

rates than both their male peers and older women.

Chart 6: Educational Attainment of a Bachelor’s Degree or Above, by Age and
Gender for Virginia
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American Community Survey, Five-Year Estimates: 2005-2009

Virginia’s educational attainment levels among racial and ethnic groups are
similar to national trends as well. Virginia’s Asian population has the highest
percentage of individuals with a bachelor’s degree or higher (56%), with the
second highest percentage among whites (36%). Whites are the largest ethnic
group in Virginia, and account for over 85% of Virginia’s population with a
bachelor’s degree or higher (1.3 million).

Of ethnic groups with populations of 100,000 or greater in Virginia, African-
Americans had the lowest attainment rate for bachelor degrees and above, at
18%. Despite low rates of bachelor degree attainment, Virginia’s African-
American population has the highest percentage of adults 25+ who have
completed at least some college or an associate’s degree (28.8%, or 267,736
individuals).

Virginia Tech Office of Economic Development
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Chart 7: Educational Attainment for Virginia, Age 25+, by Race/Ethnicity®
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American Community Survey, Five-Year Estimates: 2005-2009

Regional Trends

Education attainment rates vary greatly between urban, suburban, and rural
regions of Virginia. The Northern Virginia “national capital region” and the large
urban areas in Richmond and Tidewater have much higher educational
attainment levels than the rest of the state. High-tech and government
(including military) employment in these areas has resulted in a workforce with
much higher skills requirements than the traditional manufacturing and
agricultural industries in other regions of the state.

In contrast to these urban areas, many suburban and rural regions in southern
and western Virginia face significant challenges in terms of bachelor degree
attainment. Very often, these localities have attainment rates well below the
state and national average, as well as characteristics that make postsecondary
education less accessible. Fewer higher education institutions and opportunities
exist in these regions, and income levels are significantly lower, which may
impact affordability of postsecondary education.

6 Source: U.S. Census Bureau. American Community Survey. 5-Year Estimates, 2005-2009. *Other
category includes American Indian/Alaska Native; Native Hawaiian and Other Pacific Islander,
Some Other Race, and 2 or More Races Categories. These categories were combined because
each had populations less than 100,000. Please note that comparable data is not available to
specifically isolate the 25-64 population.
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Table 2: Top 5 Jurisdictions for Highest/Lowest Bachelor Degree Attainment Rates
Highest Attainment Rate Lowest Attainment Rate |

Falls Church City 73.5% Greensville 5.3%
Arlington 72.1% Bath 9.0%
Alexandria City 61.8% Amelia 9.2%
Fairfax 60.2% Buchanan 9.9%
Loudoun 58.3% Scott 10.1%

American Community Survey, Five-Year Estimates: 2005-2009

Regional profiles for each of Virginia’s 17 workforce investment areas (WIAs)
help to highlight differences in workforce dynamics and educational attainment
in the state’s varied regions. Each regional profile examines educational
attainment rates for regional residents age 25-64 with ‘some college’ or a
degree, as well as regional labor force characteristics, industry and
occupational trends, and household income levels. The figures and tables
provided below offer a brief overview of regional profile findings. Complete
regional summaries appear in the Appendix beginning on page A2, as well as
several summary tables: Table | (page A135) includes a count of individuals with
‘some college’ in each region and county; Table Il (page A143) identifies
regionally important industry sectors for each WIA, as well as the average
educational attainment rates in these sectors nationally as compared to the
actual attainment rate of the local workforce.

Figure 1: Virginia’s Workforce Investment Areas

WIA1 Southwestern Virginia

WIA 2 New River/Mt. Rogers

WIA 3 Western Virginia

WIA 4 &5 Shenandoah Valley

WIA 6 Piedmont Workforce Network
WIA7 Region 2000

WIA 8 South Central

WIA9 & 10 Capital Region Workforce Partnership
WIA 11 Northern Virginia

WIA 12 Alexandria/Arlington

WIA 13 Bay Consortium

WIA 14 Greater Peninsula

WIA 15 Crater Area

WIA 16 Hampton Roads

WIA 17 West Piedmont
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Chart 8: Percentage of Population Age 25-64 with a Bachelor’s Degree or Higher,
by Workforce Investment Area’
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Chart 9: Percentage of Population Age 25-64 with “Some College”, by Workforce
Investment Area®
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7 See Appendix Table | and Il for the count of individuals in each WIA-region and county.
8 See Appendix Table | and Il for the count of individuals in each WIA-region and county.
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The Alexandria/Arlington (WIA 12) and Northern Virginia (WIA 11) workforce
investment areas are the top ranking workforce areas of the state and well
above the state average, with over 50% of the population with a bachelor’s
degree or above. These well-educated areas pull the state average higher and
mask the lower educational attainment levels of the rest of the state. The
attainment rates for the remaining workforce investments regions in Virginia are
often below both the statewide and national averages. For example, fewer
than 15% of residents have achieved at least a bachelor’s degree in the
Southwest Virginia, South Central, Crater, and West Piedmont workforce
investment areas.

Several states across the United States are exploring opportunities to target
adults with “some college” as a strategy to increase adult bachelor degree
attainment rates, encouraging these working adults to build on their existing
college credits and complete a degree. In Virginia, an estimated 20% of adults
age 25-64 are estimated to fall into this “some college” category, near the
national average of 21.2%. This strategy may prove fruitful for the estimated 70%
of Virginia’s “some college” population age 25+ that have one or more years of
college credit.® Table Il (on page A139 of the Appendix) provides an overview
of “some college” disaggregation by county/city.

Several workforce investment areas in Virginia have “some college” rates above
the national average including Greater Peninsula (26.5%), Hampton Roads
(25.9%), Region 2000 (23.1%), Western Virginia (22.2%), and Crater Area (22.1%).
The map below displays the number of residents in each jurisdiction with ‘some
college,’ with colors representing the counties with the largest (blue) and
smallest (yellow) number of residents with ‘some college.’

° Source: U.S. Census Bureau. American Community Survey. 3-Year Estimates 2008-2010. Please
note this is for population age 25+. Comparable “some college” breakout data currently
unavailable for ACS 5-Year estimates and thus percentage may not account for data from
counties/cities with populations less than 20,000. Chart XXl in the Appendix provides regional
data.
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Figure 2: Estimate Headcount of Virginians with “Some College,” Population Age
25-64

Population Count by County of Virginians with "Some College" Experience

[ ]225-1164

[ 11165-2036
I 2037 - 3342
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I 6944 - 81816

American Community Survey, Five-Year Estimates: 2005-2009

Similar to population levels generally, Virginia’s urban areas have higher
concentrations of individuals between ages 25-64 with “some college”. Fairfax
County (81,816), Virginia Beach (62,255), and Prince William County (42,986)
have the state’s largest “some college” population pools. Together, these three
jurisdictions account for 22% of the statewide “some college” population.
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Key Findings-Data Collection Series |

Overall, Virginia ranks sixth in the nation for the proportion of the working
age population (25-64) who have attained a bachelor’s degree or higher.
Bachelor degree attainment levels are higher for younger Virginians (35-44)
than older Virginians (45-64), but significant differences exist between men
and women in these younger age groups; 41% of Virginia women age 25-
34 have at least a bachelor’s degree, compared to 32% of Virginia men.
African-American and Hispanic/ Latino Virginians have lower rates of
degree attainment than their White and Asian peers, especially among
young men. These groups may be appropriate groups to target efforts to
increase credential attainment among working adults.

Educational attainment levels in Virginia’s “urban crescent” of Northern
Virginia, Richmond, and Hampton Roads are significantly higher than in the
rural regions of the Commonwealth, and are often well above the national
average. These urban areas have numerous opportunities for employment
in government and high-tech industry sectors, which attract educated
workers from around the world, as well as numerous educational assets to
support degree attainment among regional adult workers.

In contrast, many rural and suburban regions of southern and western
Virginia have critical shortages of adult workers with high levels of
educational attainment. The loss of employment in traditional industries
that did not require higher education has left the regional workforce without|
the skills necessary to transition to occupations with more demanding skills
requirements. Similarly, rural areas have fewer higher education resources
nearby, making accessibility and affordability of higher education
important challenges for increasing degree attainment in southern and
western Virginia.

Virginia Tech Office of Economic Development 14
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Data Collection Series II: Working-Age Adult Undergraduate Enroliment
National Trends

Enrollment by working age adults at public four-year institutions generally
correlates with broader economic trends. Higher enrollment during periods of
high unemployment reflects workers’ decisions to upgrade their skills or transition
to a new career in search of employment opportunities. This trend was evident
over the past decade, with spikes in enrollment during the recession in 2001
(peak unemployment occurred in 2003), as well as the recent recession of 2007-
09 (peak unemployment in 2009).

Chart 10: Undergraduate Fall Enrollment, Population Age 25-64: United States’ 4-
Year Public Institutions?
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Growth of Private For-Profit Institutions

Over the past 30 years, private for-profit colleges (also known as proprietary
schools or career colleges) have experienced tremendous enrollment growth.
As of 2010, an estimated 7% of all academic year enrollment nationwide is
attributable to these for-profit institutions, and may be as high as 10% of total
enrollment if year-round enrollment is considered.?

The tremendous growth in popularity of for-profit institutions” degree programs
results from their efforts to offer programs that train students for front-line or in-
demand occupational skills, and target outreach to working-age adult students

1 Source: IPEDS. Chart includes total full-time and part-time fall enrollment totals for adults age
25-64. Data presented for mandatory IPEDS reporting years only.

2 Wilson, Robin. 2010. “For-Profit Colleges Change Higher Education’s Landscape.” The Chronicle
of Higher Education. February 7, 2010. Note: Many proprietary schools enroll students beyond a
traditional academic/semester calendar schedule.
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looking for marketable employment skills.2 These elements remain central to the
for-profit model, but many other characteristics of for-profit institutions have
changed considerably over the past decade. Many for-profit schools were
once stand-alone enterprises, generally located in urban areas and addressing
specific technical training requirements. Today, many institutions are local
branches of larger firms that serve larger areas and on-line students. For
instance, an estimated 40% of the nation’s 3,000 for-profit institution campus
locations are owned by13 publicly-traded companies.4

The substantial growth of private for-profit institutions enrollment is an important
trend, with these institutions enrolling a substantial percentage of all working-
age adult students pursuing bachelor’s degrees. Several features of the for-
profit model allow these institutions to tailor their services to working-age adult
students, such as flexible course delivery options, including on-line and distance
learning, and greater administrative discretion to add or remove degree
programs in response to demand for specific types of occupational training and
skills education. Although these institutions play an important role in increasing
postsecondary credential attainment, the for-profit sector faces criticism for
certain marketing practices and the heavy reliance of their students on loans to
finance their education.>

Virginia Trends

As of fall 2009, approximately 259,130 individuals of all ages were enrolled as
undergraduate students at Virginia’s public, private non-profit and private for-
profit four-year institutions. Of this total, 61,182 students were working age adults
(25-64 years old). Of these working-age adult students, 19,961 were enrolled at
public 4-year institutions, 21,899 were enrolled at 4-year private nonprofit
institutions, and 19,322 were enrolled at private for-profit four-year institutions
with locations in Virginia.

The private for-profit sector has experienced significant growth in both
enrollments and the number of institutions operating in the state. In fall 2001, a
total of six private for-profit institutions enrolled 1,813 students in Virginia. By fall
2009, 22 institutions enrolled a total of 19,322 students.

3 Wilson, Robin. 2010. “For-Profit Colleges Change Higher Education’s Landscape.” The Chronicle
of Higher Education. February 7, 2010. Note: Many proprietary schools enroll students beyond a
traditional academic/semester calendar schedule.

4 Wilson, Robin. 2010. “For-Profit Colleges Change Higher Education’s Landscape.” The Chronicle
of Higher Education. February 7, 2010. Note: Many proprietary schools enroll students beyond a
traditional academic/semester calendar schedule.

5 GAO Report Overview and Congressional Testimony can be found at this link:
http://www.gao.gov/new.items/d10948t.pdf
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The majority of overall enrollment growth in the targeted 25-64 year-old
population occurred at private non-profit and private for-profit institutions. A
significant portion of private non-profit growth is attributable to increased
enroliments at Liberty University, which began an on-line degree completion
program during this period. Enrollment growth for public institutions remained
relatively steady during the decade, experiencing a slight decline between
years 2003-2007 (see charts 12-14).

Chart 11: Undergraduate Fall Enrollment, Population Age 25-64: Virginia’s 4-Year
Public Institutions®
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Chart 12: Undergraduate Fall Enrollment, Population Age 25-64: Virginia’s 4-Year
Private Non-Profit Institutions’
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6 Source: IPEDS. Chart includes total full-time and part-time fall enrollment totals for adults age
25-64. Data presented for mandatory IPEDS reporting years only.
7 Source: IPEDS. Chart includes total full-time and part-time fall enrollment totals for adults age
25-64. Data presented for mandatory IPEDS reporting years only.
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Chart 13: Undergraduate Fall Enrollment, Population Age 25-64: Virginia’s 4-Year
Private For-Profit Institutionss
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Among students age 25-64, more students age 25-29 were enrolled as
undergraduates in Virginia 4-year public and private non-profit institutions (36%,
or 15,174) than any other age group. Women account for 57% of the total age
25-64 enrollment.

Chart 14: Undergraduate Fall 2009 Enrollment, By Gender and Age: Virginia’s 4-
Year Public Institutions °
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IPEDS. Fall 2009.

8 Source: IPEDS. Chart includes full-time and part-time fall enrollment totals for adults age 25-64.
9 Source: IPEDS. Chart includes full-time and part-time fall enrollment totals for adults age 25-64.
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Chart 15: Undergraduate Fall 2009 Enrollment, By Gender and Age: Virginia’s 4-
Year Private Non-Profit Institutions?0
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IPEDS. Fall 2009.

Similar to public and private non-profit sector trends, women account for the
majority (62%) of total working-age adult undergraduate enrollment in the for-
profit sector (12,051). Women under 35 are the largest single subgroup of
individuals age 25-64 enrolled as undergraduates in private for-profit institutions
in Virginia, accounting for 36.8% of all students.

Chart 16: Undergraduate Fall 2009 Enrollment, By Gender and Age: Virginia’s 4-
Year Private For-Profit Institutions!!
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10 Source: IPEDS. Chart includes total full-time and part-time fall enrollment totals for adults age
25-64.
11 Source: IPEDS. Chart includes full-time and part-time fall enrollment totals for adults age 25-64.
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Most students age 25-64 at public and private non-profit institutions attend as
part-time students. Students over age 30 are more likely to attend part-time, as
opposed to students age 25-29 who more often attend full-time. The Appendix
provides more detailed tables on enrollment attendance status trends by age
groups (See Chart Xl and Xll on page A147).

Chart 17: Undergraduate Fall Enrollment, by Attendance Status: Virginia’s 4-Year
Public Institutions, Population Age 25-6412
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Chart 18: Undergraduate Fall Enrollment, by Attendance Status: Virginia’s 4-Year
Private Non-Profit Institutions, Population Age 25-6413
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12 Source: IPEDS. Chart includes full-time and part-time fall enrollment totals for adults age 25-64.
13 Source: IPEDS. Chart includes full-time and part-time fall enrollment totals for adults age 25-64.
Data presented for mandatory IPEDS reporting years only
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Chart 19: Undergraduate Fall Enrollment, by Attendance Status: Virginia’s 4-Year
Private For-Profit Institutions, Population Age 25-6414
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In contrast to public and private non-profit institutions, a significant majority
(82%) of individuals age 25-64 attend private for-profit institutions as full-time
students. Individuals age 25-29 account for the highest percentage of working-
age adults who attend full-time (6,083) or part-time (1,146).

Public universities vary in the proportion of their students who are non-traditional
students. For most public universities, working-age students account for
between 2% and 10% of all enrolled students. However, working-age students
account for 20-25% of students at many northern Virginia, Richmond, and
Hampton Roads institutions, with the majority of these students enrolled on a
part-time basis (See Table 3).

Private, non-profit universities have many fewer working-age students in general,
with the notable exception of Liberty University. This population at Liberty has
increased significantly with the recent introduction of Liberty’s on-line degree
programs. The 14,800 25- to 64-year-old students at Liberty account for 68% of
all working age students enrolled at private non-profit universities throughout
Virginia, and comprise 51% of all students at Liberty. Working-age students
represent the majority of enrolled students at several other private non-profit
universities as well, including Virginia University at Lynchburg, Regent University,
Randolph-Macon College, and Averett University. As a whole, slightly more
students at private non-profits attend on a part-time basis, but full-time students
are the majority at many of these universities as well.

14 Source: IPEDS. Chart includes full-time and part-time fall enrollment totals for adults age 25-64.
Data presented for mandatory 2009 IPEDS reporting year only.
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Table 3: Undergraduate Fall 2009 Enrollment for Public Institutions, Population
Age 25-6415

Full-Time Part-Time Total % Total

Enroliment
All Ages

Christopher Newport University 69 72 141 2.9%
College of William & Mary 93 33 126 2.2%
George Mason University 1,882 2,773 4,655 23.6%
James Madison University 208 293 501 2.9%
Longwood University 55 46 101 2.5%
Norfolk State University 834 615 1,449 23.6%
Old Dominion University 1,888 2,912 4,800 26.3%
Radford University 340 173 513 6.6%
The University of Virginia’s College 88 401 489 24.3%
at Wise
University of Mary Washington 147 366 513 11.7%
University of Virginia 435 506 941 6.1%
Virginia Commonwealth University 1,856 2,913 4,769 20.8%
Virginia Military Institute 6 0 6 4%
Virginia Tech 455 137 592 2.5%
Virginia State University 227 138 365 7.5%
TOTAL 8,583 11,378 19,961

IPEDS. Fall 2009.

Table 4: Undergraduate Fall 2009 Enroliment for Private Non-Profit Institutions,
Population Age 25-6416

Full-Time Part-Time Total % Total

Enrollment

(All Ages)
Averett University 93 47 140 16.2%
Averett University-Non-Traditional 232 692 924 93.2%
Program
Bluefield College 245 72 317 42.1%
Bridgewater College 13 4 17 1.1%
Eastern Mennonite University 185 60 245 22.8%
Emory and Henry College 18 46 64 6.6%
Ferrum College 22 22 44 3.1%
Hampden-Sydney College 7 0 7 7%
Hampton University 255 199 454 9.9%

15 Source: IPEDS. Chart includes full-time and part-time fall enrollment totals for adults age 25-64.
16 Source: IPEDS. Chart includes full-time and part-time fall enrollment totals for adults age 25-64.

22

Virginia Tech Office of Economic Development



Assessment of Opportunities and Models for Adults to Complete the Baccalaureate
Degree at Virginia’s Four-Year Institutions

Full-Time Part-Time Total % Total
Enrollment

Hollins University 73 20 93 11.7%
Jefferson College of Health 226 217 443 49.6%
Sciences
Liberty University 6,167 8,716 14,883 51.3%
Lynchburg College 115 62 177 8.0%
Mary Baldwin College 446 276 722 45.9%
Marymount University 259 197 456 20.5%
Randolph College 20 10 30 6.1%
Randolph-Macon College 10 9 19 1.5%
Regent University 566 730 1296 67.2%
Roanoke College 39 36 75 3.7%
Saint Paul’s College 118 11 129 22.1%
Shenandoah University 234 55 289 16.4%
Southern Virginia University 54 8 62 9.7%
Sweet Briar College 6 18 24 3.2%
University of Richmond 120 318 438 12.9%
Virginia Intermont College 97 50 147 25.5%
Virginia Union University 42 8 50 3.8%
Virginia University of Lynchburg 75 51 126 54.1%
Virginia Wesleyan College 56 171 227 17.0%
Washington and Lee University 0 1 1 1%
TOTAL 9,793 12,106 21,899

IPEDS. Fall 2009.

As shown in Table 5, ECPI, ITT, and National College locations had the highest
enrollment totals for working-age adults at private for-profit institutions,
accounting for 73% of enrollment at for-profit institutions. Individuals age 25-64
account for at least half of total enrollment at nearly all of the for-profit
institutions reporting to IPEDS, significantly higher than at public and private non-
profit institutions. In some instances, the percentage of working-age enrollment
at private for-profit institutions is as high 70-85%.
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Table 5: Undergraduate Fall 2009 Enrollment for Private For-Profit Institutions,
Population Age 25-6417

Full-Time Part-Time Total % Total
Enrollment
(All Ages)

Argosy University-Washington, D.C. 29 22 51 65.4%
Bryant and Stratton College-
Richmond 196 250 446 61.1%
Bryant and Stratton College-
Virginia Beach 168 299 467 62.1%
Centura College 1178 0 1,178 71.9%
DeVry University-Virginia 304 266 570 57.8%
ECPI College of Technology 7,300 52 7,352 60.3%
ECPI Technical College 110 0 110 53.7%
ECPI Technical College 260 0 260 57.8%
ITT Technical Institute-Chantilly 294 82 376 59.3%
ITT Technical Institute-Norfolk 607 129 736 64.9%
ITT Technical Institute-Richmond 343 74 417 51.2%
ITT Technical Institute-Springfield 375 89 464 51.8%
National College-Salem 3,197 1,299 4,496 68.8%
Potomac College 34 21 55 84.6%
Sanford-Brown College 192 129 321 42.9%
Stratford University 59 401 460 66.8%
The Art Institute of Washington 399 189 588 27.6%
The Art Institute of Washington-
Northern Virginia 5 4 9 26.5%
University of Phoenix-Northern
Virginia Campus 356 0 356 86.2%
University of Phoenix-Richmond
Campus 214 0 214 74.0%
Westwood College-Annandale 132 116 248 52.5%
Westwood College-Arlington
Ballston 95 53 148 31.4%
TOTAL 15,847 3,475 19,322

IPEDS. Fall 2009 Undergraduate Enrollment

17 Source: IPEDS. Chart includes full-time and part-time fall enrollment totals for adults age 25-64.
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Student Success

Story...

University of Virginia-
Bachelor of
Interdisciplinary
Studies

For Marisela Perez, the Bachelor of Interdisciplinary
Studies (BIS) at UVa represents the opportunity to
fulfill her ambition of being the first person in her
family to complete college. “It’s very important to
me to set an example for my three children,” she
says. “And making progress toward the degree is a
source of personal satisfaction.”

As is the case with most adults raising a family and
pursuing a career, Marisela knew that the only way
she would earn a bachelor’s degree was to be a
part-time student. She was finishing her associate’s
degree program at Piedmont Virginia Community
College when she heard about BIS. “| was very
excited to learn that something like this was
available,” she recalls.

Marisela entered the program in fall 2010 and
attends classes in Charlottesville. She enjoys the mix
of students in her cohort and appreciates the
attentiveness of her professors, but she admits that it
takes discipline to carve out the time needed to
study and complete her assignments.

On the day of her weekly class, Marisela leaves work
early and spends a few hours studying at Uva’s
Clemons Library before class. “l also stay up late to
work after my kids go to bed and study on
weekends,” she says, “but it’s well worth it.” Marisela
is quick to note that her pursuit of a higher degree is
a joint effort. She credits her husband, Gelasio, for
his support and encouragement and her employer,
Tri-Dim Filter Corporation, for sponsoring her degree
program.

From program website-Used with Permission of Marisela Perez and the
University of Virginia’s School of Continuing & Professional Studies
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Key Findings-Data Collection Series II

During fall 2009, a total of 61,182 individuals between the ages
of 25-64 were enrolled as undergraduates at Virginia’s 4-year
public, private non-profit, and private for-profit institutions.

The majority of growth in adult enrollment occurred within programs at
Virginia’s private non-profit (especially Liberty University) and for-profit
institutions.

Individuals age 25-34 represent 57% (35,110) of the total working-age
adult undergraduate Fall 2009 enrollment in institutions.

Females represent 57% of total public and private nonprofit Fall 2009
undergraduate enrollment (Age 25-64). Females also represent the

majority of working-age adult enrollment at private for-profit institutions,
accounting for 62% (12,051) of total fall 2009 enroliment.

Most working-age adults attend public and private non-profit institutions
as part-time students. This trend is reversed for the private for-profit
sector where most adults (average 82%) attend as full-time students.
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Data Collection Series Ill: Working-Age Adult Bachelor Degree Completions
Virginia Trends

During academic year 2009-2010, a total of 8,827 individuals age 25-64
completed a bachelor’s degree at a four-year public or private non-profit
institution in Virginia. Of this total, 5,192 individuals age 25-64 completed a
bachelor’s degree at a public institution, accounting for 16.2% of all degrees
conferred by public institutions in academic year 2009-2010 (31,969). A total of
3,635 individuals age 25-64 completed bachelor degrees at Virginia’s private
non-profit institutions during academic year 2009-2010, which represents 32.8%
of 2009-2010 graduates of any age (11,085).

Public and private institutions differed significantly in the proportion of 25-64 year
old students who are Virginia residents, with fully 91% of completers at public
institutions being ‘in-state’(4,749). In contrast, only 50% of students at private
non-profit institutions were considered ‘in-state’ (see Appendix page Al148 Charts
Xllland XIV). A large factor in this difference is the greater availability of online
and distance learning options at certain private non-profit institutions.
Comparable data for private for-profit institutions is unavailable.

Chart 20: Bachelor Degree Completions AY 2004-2009: Virginia’s 4-Year Public
and Private Non-Profit Institutions, Population Age 25-641

6,000
4,000
/’635
3,000 ——
2,000 =
1,000
0 AY 2004- | AY 2005- | AY 2006- | AY 2007- | AY 2008- | AY 2009-
2005 2006 2007 2008 2009 2010
== Public 4,771 4,893 4,861 5,056 5,201 5,192
= Private Nonprofit| 2,064 2,291 2,557 3,047 3,344 3,635

SCHEV.

1 Source: SCHEV degree completions. Academic year completions only.
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Subject of Study- Virginia Institutions

As defined by the National Center for Education Statistics (NCES) Classification
of Instructional Program (CIP) system, the most common majors/occupational
fields for which students age 25-64 received their degree at public institutions
were Business Management/Marketing, Health and Related Clinical Sciences,
Social Sciences, Multi/Interdisciplinary Studies, and Engineering, respectively.
These five subject areas represented 55% of all completions at Virginia’s 4-year
public institutions by working age students, with Business Management/
Marketing alone accounting for 18%.

Business Management/Marketing was the most popular subject area for
individuals age 25-64 at Virginia’s private non-profit institutions as well,
representing 27% of all completions. Multi/interdisciplinary Studies (including the
Bachelor of Individualized or Interdisciplinary studies common to many adult
degree completion programs), Health and Related Clinical Sciences, Philosophy
and Religious studies, and Psychology round out the top five subject areas at
private non-profit institutions. Together, these five subject areas account for 78%
(2,840) of all bachelor degree completions for individuals age 25-64 at Virginia’s
private non-profit institutions.

Table 6: AY 2009-2010 Completions, by CIP: Virginia’s 4-Year Public Institutions?

Total Completions

Computer and Information Sciences and Support Services 123
Education 143
Engineering 289
Engineering Technologies/Technicians 93
Foreign Languages, Literature, and Linguistics 44
Family/Consumer/Human Sciences 24
Legal Professions and Studies 3
English 250
Liberal Arts/General Studies/Humanities 198
Biological and Biomedical Sciences 208
Math/Statistics 43
Multi/Interdisciplinary Studies 421
Parks/Rec and Leisure Studies 26
Philosophy and Religious Studies 46
Physical Sciences 82
Psychology 274
Security and Protective Services 143
Public Administration/Social Service 77
Social Sciences 461
Visual and Performing Arts 264
Zsource: SCHEV degree completions. Academic year completions only.
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Total Completions

Health and Related Clinical Sciences 762
Business Management/Marketing 909
History 158
Other 150
TOTAL 5,192

SCHEV. AY 2009-2010

Table 7: AY 2009-2010 Completions, by CIP: Virginia’s 4-Year Private Non-Profit

Institutions3

Total Completions

Communications Technologies/Technicians 4
Computer and Information Sciences 30
Education 92
Engineering 2
Foreign Languages/Linguistics 9
Family/Consumer/Human Sciences 11
Legal Professions and Studies 10
English 40
Liberal Arts/General Studies/Humanities 66
Biological and Biomedical Sciences 45
Math/Statistics 8
Multi/Interdisciplinary Studies 563
Parks/Rec and Leisure Studies 28
Philosophy and Religious Studies 432
Theology and Religious Vocations 36
Physical Sciences 4
Psychology 417
Security and Protective Services 132
Public Administration/Social Service 21
Social Sciences 90
Transportation and Materials Moving 4
Visual and Performing Arts 63
Health and Related Clinical Sciences 459
Business Management/Marketing 969
History 42
Other 58
Total 3,635

SCHEV. AY 2009-2010

3 Source: SCHEV degree completions. Academic year completions only.
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Chart 21: AY 2009-2010 Completions, by CIP and Age Category: Virginia’s Public
4-Year Institutions, Population Age 25-644

EAge 25-34 EAge 35-44 EAQe 44-64

752

Business, Health Professions and Social Sciences Multi/Interdisciplinary Engineering
Management, Related Programs Studies
Marketing

SCHEV. AY 2009-2010

Chart 22: AY 2009-2010 Completions, by CIP and Age Category: Virginia’s
Private Non-Profit 4-Year Institutions, Population Age 25-645

EAge 25-34 EAge 35-44 EAge 44-64

431

Business, Multi/Interdisciplinary ~ Health and Related Philosophy and Psychology
Management, Studies Clinical Sciences Religious Studies
Marketing

SCHEV. AY 2009-2010

4 Source: SCHEV degree completions. Academic year completions only.
5 Source: SCHEV degree completions. Academic year completions only.
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Key Findings- Data Collection Series lli

= During Academic Year (AY) 2009-2010, a total of 8,827 individuals
age 25-64 completed a bachelor’s degree at Virginia’s public
and private non-profit institutions. Of this total, 58% of students
received their degree from a public institution.

In-state, Virginia residents accounted for 91% of public bachelor degree
completions for adults age 25-64, as compared to 50.2% of private non-

profit completions.

Business Management/Marketing was the most popular subject of study
for students age 25-64.
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Data Collection Series IV: Affordability
National Trends

According to a 2011 survey by the Pew Research Center, 75% of Americans age
18 and older said that college was financially “out of reach for most people.”
Results of this survey indicated that the “belief that college has become
prohibitively expensive is shared across class and race lines, among Americans
of allincome levels, by those who went to college and those who didn’t.”?
Since 1980, the cost of a college education at both public and private
institutions has roughly tripled in inflation-adjusted dollars. For example, the
average tuition and fees for in-state undergraduate students at a public four
year university was $7,605 in 2010, as compared to $2,119 in 1980 (all figures
adjusted to 2010 $). Similarly, the average tuition and fees at private colleges
and universities increased from $9,535 in 1980 to $27,293 in 2010. As a result, the
typical student graduates from a four-year college with an outstanding loan
balance of around $23,000.2

Among Virginia and neighboring states, only North Carolina and West Virginia
provide lower tuition rates than Virginia for full-time in-state undergraduates at
public institutions. However, Virginia has the highest average tuition rates for
comparable out-of-state students (See Chart XV on page A149-A152 of
Appendix). Virginia is among the most expensive for average per-credit-hour
rates for part- time, in-state undergraduates at public institutions, but per-credit-
hour rates for out-of-state part-time students are comparable or slightly lower
than those of neighboring states (See Chart XVI on page A149-A152 of
Appendix.)

1 Fischer, Karin. May 15, 2011. “Crisis of Confidence Threatens Colleges.” The Chronicle of Higher
Education. http://chronicle.com/article/Higher-Education-in-America-a/127530/ and
http://pewsocialtrends.org/2011/05/15/is-college-worth-it/#executive-summary

2 Pew Social Trends Staff. 2011. Is College Worth It? College Presidents, Public Assess, Value,
Quality, and Mission of Higher Education. May 15, 2011. Accessible online at
http://pewsocialtrends.org/2011/05/15/is-college-worth-it/#executive-summary
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Chart 23: AY 2009-2010 In-State Tuition for Full-Time Undergraduates, Average for
Neighboring States’ 4-Year Public Institutions
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IPEDS, AY 2009-2010 (Academic Programs Only).

Chart 24: AY 2009-2010 In-State Per-Credit-Hour Charge for Part-Time
Undergraduates, Average for Neighboring States’ 4-Year Public Institutions
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IPEDS. AY 2009-2010 (Academic Programs Only).

During academic year 2007-2008, an estimated 61.8% of undergraduates over
the age of 30 received assistance (either from federal or nonfederal sources),
compared to 66.3% of students age 24-29 and 66.9% for students age 15-23.3 Of
those receiving assistance, 42.1% of individuals over age 30 received aid from
federal sources, compared to 52.5% of individuals age 24-29 and 49.3% of
students age 15-23.4 This data suggests that although the majority of all students

3 National Center for Education Statistics. Digest of Education Statistics: 2010. Table 349:
Percentage of Undergraduates Receiving Aid, by Type and Source of Aid and Selected Student
Characteristics: 2007-2008. (Most current available with age breakout). Accessible online at:
http://nces.ed.gov/programs/digest/d10/tables/dt10_349.asp?referrer=report

National Center for Education Statistics. Digest of Education Statistics: 2010. Table 349:
Percentage of Undergraduates Receiving Aid, by Type and Source of Aid and Selected Student
Characteristics: 2007-2008. (Most current available with age breakout). Accessible online at:
http://nces.ed.gov/programs/digest/d10/tables/dt10 349.asp?referrer=report
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receive some type of assistance to pursue higher education, older students
either do not seek aid or are above the threshold levels for eligibility for many
aid programes.

Table 8: Average Amount of Financial Assistance, by Age/Type to Full-Time/Full-
Year Undergraduates at Public Institutions (US)

Any Aid Grants Loans
Federal | Nonfederal | Federal | Nonfederal | Federal | Nonfederal

Age $7,820 $8,570 $3,730 $6,870 $7,040 $8,170
15-23

Age $9,140 $5,740 $3,560 $3,740 $7,130 $6,710
24-29

Age $8,510 $5,310 $3,490 $3,520 $6,990 $6,320
30+

Digest of Education Statistics, AY 2007-2008

Table 9: Average Amount of Financial Assistance, by Age/Type to Part-
Time/Part-Year Undergraduates at Public Institutions (US)

Any Aid Grants Loans
Federal | Nonfederal | Federal | Nonfederal | Federal | Nonfederal

Age $5,020 $4,120 $2,300 $2,980 $5,160 $5,590
15-23

Age $5,520 $3,000 $2,480 $1,830 $5,220 $4,600
24-29

Age $5,080 $2,680 $2,210 $1,860 $5,190 $4,640
30+

Digest of Education Statistics, AY 2007-2008

Virginia Tech Office of Economic Development

34



Assessment of Opportunities and Models for Adults to Complete the Baccalaureate
Degree at Virginia’s Four-Year Institutions

Virginia Trends

During academic year 2009-2010, the statewide average full-time tuition rate at
public institutions was $4,767 for in-state students and $17,615 for out-of-state
students. The University of Virginia ($7,496), Virginia Tech ($6,639), and the
College of William & Mary ($6,388) were the most expensive public institutions for
in-state students attending full-time. Per-credit-hour charges for part-time
students at public institutions averaged $249 for in-state students and $693 for
out-of-state students. Christopher Newport University ($335), George Mason
University ($326), and Longwood University ($298) had the highest per-
credit-hour rates for in-state residents.

Table 10: Average Tuition for Full-Time Undergraduates - AY 2009-2010, Virginia’s
4-Year Public Institutions®

In-State Out-of-State

$12,082

$6,388 $26,180

$5,840 $21,824

$3,734 $15,506

$4,680 $13,590

$2,952 $15,011

$3,516 $13,236

$4,396 $14,060

$3,586 $15,714

$3,554 $15,282
ini $7,496 $29,054
$5,253 $18,477

$5,500 $23,048

$6,639 $19,522

$3,584 $11,646

TOTAL- AVERAGE TUITION $4,767 $17,615

IPEDS. AY 2009-2010- Academic Programs.

5 Source: IPEDS. Tuition and fees for undergraduate students-academic programs: 2009-2010.
Figures include both fall and spring semester tuition and fees.
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Table 11: Per-Credit-Hour Charge for Part-Time Undergraduates - AY 2009-2010,
Virginia’s 4-Year Public Institutions®

In-State Out-of-State

$335 $665

College of William & Mar $240 $880
$326 $992
James Madison University $124 $517
$298 $608

$260 $662

$236 $651

$288 $690

$153 $666

$249 $737

$250 $550

$221 $772

Not Applicable
$282 $814
$218 $492

TOTAL- AVERAGE PER-CREDIT CHARGE $249 $693

IPEDS. AY 2009-2010- Academic Programs

The average full-time tuition rate for private non-profit institutions in Virginia is
$22,306, with the highest rates at the University of Richmond ($40,010),
Washington & Lee University ($37,990), and Hampden-Sydney College ($29,518).
The statewide average per-credit-hour charge for part-time undergraduate
students was $732. The University of Richmond ($2,000), Roanoke College
($1,375), and Washington and Lee University ($1,267) had the highest per-
credit-hour charges for part-time students at private non-profit institutions (see
Table 12).

Table 13 provides an overview of full-time tuition rates and per-credit-hour
charges for 22 private for-profit institutions in Virginia. The average full- time
tuition rate for this sector during academic year 2009-2010 was $16,126.
Sanford-Brown College ($43,028) and The Art Institute of Washington ($22,656)
had the highest rates for the sector, while National College -Salem ($8,028) had
the lowest. The statewide average per-credit-hour charge for part-time
undergraduate students was $430.

6 Source: IPEDS. Tuition and fees for undergraduate students-academic programs: 2009-2010
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Table 12: Average Tuition for Full-Time Undergraduates and Per-Credit-Hour
Charges for Part-Time Undergraduates - AY 2009-2010, Virginia’s 4-Year

Private Non-Profit Institutions

Averett University

Averett University-Non-Traditional
Program

Bluefield College
Bridgewater College

Eastern Mennonite Universit
Emory and Henry College
Ferrum College
Hampden-Sydney College
Hampton Universit

Hollins University

Jefferson College of Health Sciences
Liberty University

Lynchburg College

Mary Baldwin College
Marymount Universit
Randolph College
Randolph-Macon College
Regent Universit

Roanoke College

Saint Paul’s College
Shenandoah Universit
Southern Virginia University
Sweet Briar College

University of Richmond
Virginia Intermont College
Virginia Union Universit
Virginia University of Lynchburg
Virginia Wesleyan College
Washington and Lee Universit
TOTAL-AVERAGE TUITION

Full-Time Avg. Part-Time Avg. Per-
Tuition Credit-Hour Charge

$7,680

$24,500

$24,880 $995

$29,518 NA

$27,550 $860

$15,992 $533

$24,370 $420

$27,920 $1,165

$11,160 $465

$11,880 $495

$17,000 $950

$40,010 $2,000

$12,680 $422

$26,976 $1,124

$22,306 $732

IPEDS. Tuition and fees for undergraduate students-academic programs: 2009-2010
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Table 13: Average Tuition for Full-Time Undergraduates and Per-Credit-Hour
Charges for Part-Time Undergraduates - AY 2009-2010, Virginia’s 4-Year
Private For-Profit Institutions

Institution Name Average Tuition for Average Per-
Full-Time Credit-Hour

Undergraduates Charge for Part-
Time
Undergraduates
Argosy University-Washington D.C. $18,360 $510
Bryant and Stratton College- $14,670 $489
Richmond
Bryant and Stratton College- $14,670 $489
Virginia Beach
Centura College Not Available Not Available
DeVry University-Virginia $14,080 $550
$11,725 $366
ECPI Technical College $11,725 Not Available
ECPI Technical College $11,725 Not Available
ITT Technical Institute-Chantill $16,848 $468
$16,848 $468
ITT Technical Institute-Richmond $16,848 $468
ITT Technical Institute-Springfield $16,848 $468
National College-Salem $8,028 $223
$16,020 $445
Sanford-Brown College $43,028 $335
Stratford University $13,770 $340
The Art Institute of Washington $22,656 $472
The Art Institute of Washington- $22,656 $472

Northern Virginia

University of Phoenix-Northern $10,032 Not Available

University of Phoenix-Richmond $10,032 Not Available
Campus

Westwood College-Annandale $14,043 $377
Westwood College-Arlington $14,043 $373
Ballston

TOTAL AVERAGE $16,126 $430

IPEDS. AY 2009-2010. Academic Programs Only. Data reflects only institutions reporting to IPEDS during this
time period.
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Financial Need

During academic year 2009-2010, 13,305 students age 25-64 enrolled at 4-year
public Virginia institutions completed a Free Application for Federal Student Aid
(FAFSA) form, representing 67% of total undergraduate age 25-64. Of these
students completing the FAFSA, 94.6% were determined to be eligible for federal
and/or state need-based assistance.”

Only 43% of individuals age 25-64 completed FAFSA forms at 4-year private
non-profit Virginia institutions (9,407 students). Of these students, 8,474
(90.1%) were eligible for federal and/or state need-based assistance.
Comparable data is unavailable from SCHEV for private for-profit institutions.

Chart 25: % of Undergraduate Population Submitting FASFA Forms Demonstrating
Need-Based Eligibility for Federal and/or State Assistance - AY 2009-20108

100.0% 94.6% 90.1%
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SCHEV- Academic Year 2009-2010
Financial Assistance Resources

The following tables provide an overview of federal and state financial
assistance resources. In addition to the programs listed below, many colleges
and universities offer institutional merit and need-based assistance opportunities,
including several specifically targeted to adult and nontraditional students.

7 Financial need is defined as the difference between the Budget (NB-6) and Total Family
Contribution Used.
8 SCHEV. Need-based financial aid.
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Table 14: Federal Financial Assistance Resources - As of October 2011
Program Title Eligibility Award Amount

€zl Federal Pell Grant  -U.S. Citizen or eligible -Depends on program

noncitizen funding, cost of

attendance, Expected

Family Contribution, and

Attendance status. Max

-Demonstrate financial need

-Undergraduate
Pell Grant award for 2011-
2012 is $5,500.
Federal -U.S. Citizen or eligible -Depends on amount of
Supplemental noncitizen funds college has to
Education award, and Attendance

-Financial need and recipient
of a Pell Grant

status. Average award is
usually between $100 and

-Undergraduate enrolled at A0
least half-time at qualifying
college
Loans Federal Perkins -U.S. Citizen or eligible -Undergraduate students:
Loan noncitizen $5,500 per year, up to a

maximum of $27,500.
-Undergraduate or graduate

student enrolled at least half-
time at a qualifying college

-Demonstrate sufficient
financial need

Federal Stafford -U.S. Citizen or eligible -Varies based on

Loan (Subsidized noncitizen dependent or

and independent status. For
Unsubsidized)+ -Undergraduate or graduate independent students,

student enrolled at least half-
time at a qualifying college

award based on a scale
with class year;
aggregate
undergraduate borrowing
limit is $57,500 with a
maximum of $23,000 in
subsidized loans

-To receive a subsidized loan,
demonstrate sufficient financial
need

Other Teach Grants, Work-study, and Federal Plus Loan

Source: ECMC. Opportunities: 2011-2012 Preparing for higher education guide and workbook
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Table 15: State Financial Assistance Resources - As of October 2011

Program Title Eligibility Award Amount
General

Virginia Tuition -VA Resident -Maximum 2011-2012
Assistance Grant  -Full-time enrollment at annual award is $2,650
Program participating Virginia private
colleges

Senior Citizens -VA Resident -Waiver of tuition and

Tuition Waiver -Age 60+/income limitations required fees
-VA public institutions

Virginia Part-time -VA Resident -Varies
Assistance -Financial need
Program -VCCS institutions

2-year College -VA Residents -$1,000 annual award
Transfer Grant -Completers of Associate degrees -Additional $1,000 for
Program at VA public 2-year institutions students enrolled in

-Financial need specified degree
-3.0 GPA programs
-Participating VA 4-year

institutions

Child Care Provider Scholarship Program, Virginia Military Survivors and
Dependents Education Program, Foster Children Program, Virginia Department

of Disability Services, Lee-Jackson Scholarship, Soil Scientist Program, Southside
Tobacco Loan Forgiveness Program, Southwest Burley Tobacco Scholarship,

State Cadetship, VDOT Civil Engineering Scholarship Program, Virginia National
Guard Tuition Assistance Program, Virginia Nursing Scholarship Program, Virginia
Space Grant Consortium, Virginia Teacher Scholarship/Loan Program. Virginia
Vocational Scholarship Program for Shipyard Workers

Source: ECMC. Opportunities: 2011-2012 Preparing for higher education guide and workbook
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Financial Assistance Awards

During academic year 2009-2010, a total of 6,678 federal grant awards were
made to working-age adult undergraduates at Virginia’s 4-year public
institutions. These grant awards amounted to a total of $24,377,291. In
comparison, 3,833 federal grants were awarded to working-age adult
undergraduates at private non-profit institutions in Virginia, totaling $13,490,709.

Federal loan awards for the comparable population and timeframe show that a
total of 8,687 awards were given to undergraduate students at 4-year public
institutions, tallying $75,144,501. Within the private non-profit sector, a total of
5,457 loan awards were given to working-age adult undergraduates, reflecting
a total of $43,954,154. Comparable data is unavailable for private for-profit
institutions.

Table 16: Total Value of Awards AY 2009-2010 to Undergraduate Students Age
25-64°

Federal Grants Federal Loans

6,678 $24,377,291 8,687 $75,144,501

Private Non-

profit

TOTAL 10,511 $37,868,000 14,144 $119,098,655
SCHEV. AY 2009-2010

° SCHEV. AY 2009-2010 Financial Assistance Awards by Award Source.
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Key Findings- Data Collection Series IV
Virginia’s public institutions rank well for affordability to full-
time students; however, these institutions have higher per-
credit-hour rates for part-time students when viewed in
comparison to neighboring states.

An estimated 66-68% of adult students at Virginia’s public institutions
submit FASFA forms, compared to only 43% of adult learners at private
non-profit institutions.

In total, over $37.8 million of federal grants were awarded to adult

undergraduate students at Virginia’s public and private non-profit
institutions during AY 2009-2010.

Federal loan awards to adult undergraduate students at Virginia’s
public and private non-profit institutions were in excess of $119 million
during AY 2009-2010.

A total of 2,270 awards of Virginia Tuition Assistance Grants were
awarded to working-age adult undergraduate students during AY
2009-2010, reflecting a total value of $5.8 million.

Student Success Story
Mary Baldwin College, Adult Degree Program

“ADP is perfect for busy, working adults. | completed my
degree in just less than three years and graduated in May 2010.

It is a wonderful program with wonderful staff and professors

who are more than willing to help you accompilish your
educational goals. | strongly recommend that anyone looking

to start or finish working on their degrees consider ADP.”

—Curtis Jones
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For the past several decades, research foundations, policy makers and higher
education institutions have been searching for new, innovative ways of
improving adult postsecondary education programs and outcomes. The
following section presents examples of programs from other states that include
elements that Virginia stakeholders may seek to integrate into Virginia’s
postsecondary education system. Some examples highlight statewide policies,
while others detail examples of programs at individual higher education
institutions that may be replicated on a broad scale throughout the state. These
strategies fall into three basic categories: affordability, accessibility and flexibility
of program offerings, and outreach and marketing. Although these categories
often overlap, they provide a basic framework to focus efforts to increase adult
credential attainment.

Affordability
Includes Information for Scholarships and Need-Based Funding, Funding for Part-Time Students,
Private-Public Partnerships and Work Study Programs

e Higher Education Adult Part-Time Student (HEAPS) Grant Program
This West Virginia program provides financial support to students who
demonstrate financial need and wish to continue their postsecondary
education on a part-time basis. Participating institutions include
community colleges, state colleges and universities, as well as
independent colleges and universities. Award recipients are selected by
these institutions based on their eligibility and available funds, with awards
calculated based on per-credit-hour tuition rates at the students’
institutions. Additional aid awards through the workforce development
system can be added for students who are enrolled in approved
programs that complement West Virginia Development Office initiatives
for targeted industries or employers.

To learn more, please visit:
https://secure.cfwv.com/Financial Aid Planning/Scholarships/Scholarships and Grants/
WV HEAPS Grant.aspx

e Tennessee Education Lottery Scholarships
Tennessee offers numerous lottery scholarship options that address the
needs of various populations. In addition to traditional scholarships for
those just leaving high school, the Tennessee HOPE Scholarship targets
non- traditional students who are age 25 or older, and are enrolling “as an
entering freshman in an eligible postsecondary institution or have not
been enrolled for at least two (2) years after last attending any
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postsecondary institution.” There is also the Wilder-Naifeh Technical Skills
Grant for those enrolled in a certificate or diploma program at a
Tennessee Technology Center (see below). The Lumina Foundation has
examined Tennessee’s Education Lottery Program and has offered
suggestions for improvement. Suggestions include allowing scholarship
money to be used for summer courses and capping aid at 120-credit
hours, thereby speeding up the matriculation process.

To learn more about Lumina’s suggestions for improving scholarship guidelines or to see
all Tennessee Lottery Scholarships, please go to:
http://www.luminafoundation.org/about_us/president/speeches/2011-03-16-
testimony.html and http://www.tn.gov/collegepays/mon_college/lottery scholars.htm

e Tennessee Loan Forgiveness Programs
To address growing workforce needs, Tennessee offers Loan Forgiveness
Programs for those interested in careers in rural medicine and for teachers
who wish to further their study of math and science. Both programs offer a
set sum of tuition assistance per term and a maximum amount of
assistance per program. The loans are cancelled when participants have
worked a designated amount of time in their field of study. Time required
to fulfill obligations depends on how many years students spent in their
program. Medical students, for instance, must work one year in a
Tennessee health resource shortage area for each year of funding in the
program.

To learn more: http://www.tn.gov/collegepays/mon_college/lottery scholars.htm

e Florida Work Experience Program (FWEP)
FWEP is a need-based scholarship program “providing eligible Florida
students work experiences to complement and reinforce their education
and career goal.” The postsecondary institution determines an applicant’s
eligibility, number of work hours per week, and the award amount.
Students receive funding directly from the employer. Students must enroll
for and receive a minimum of six credit hours per term for associate or
baccalaureate degree programs, or no less than half-time for career
certificate programs. Student must also maintain a cumulative grade
point average of 2.0 on a 4.0 scale.

More information can be found at:
http://www.floridastudentfinancialaid.org/SSFAD/factsheets/FWEP.htm
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Accessibility

Includes Information for Incentives to Higher Education Institutions, Accelerated Learning, Easier
Transfer Policies, Alternative Learning Centers, Prior Learning Assessment, Support Counseling
and Services, ESL Best Practices, and Flexibility of Course Offerings — Tailoring programs to
workforce and adult population needs, Commissioned Programs for Specific Employers,
Applied-Degrees, Accelerated Learning, Distance Learning, Evening Courses, Clear Road
Maps to Degree Completion

Incentives to Higher Education Institutions

e Tennessee Higher Education Commission Outcome-Based Funding
The Tennessee Higher Education Commission has designed an outcomes-
based funding formula for institutions of higher education. The Commission
expects the new formula to provide incentives for productivity, including
student retention, degree production, transfer activity, student access,
and adult enrollment. The formula will be tailored to reflect the emphasis
of each institution’s mission. The formula includes a set of outcome
measures: number of degrees attained, level of transfer activity, student
retention rate, etc. The commission compiles data on those outcomes
from Statutory Reports, Institution Operating Budgets, and the Tennessee
budget.

Institutions are awarded points, which are calculated by multiplying
standardized (scaled) outcome data by weights that each institution
determines based on their mission. The total points multiplied by the
Average Southern Regional Education Board Salary provides the
outcomes-based funding portion of an institution’s budget, which is
added to a number of fixed costs to determine the total funding for a
given institution.

For more information, please visit:
http://www.state.tn.us/thec/Divisions/Fiscal/funding _formula presentation.html

e Tennessee’s Race to the Top Program
Tennessee initiated the Race to the Top Program with federal funding to
provide higher education institutions with funding resources so that they
may act as “programmatic and fiscal managers for numerous programs.”
These programs will address educational and workforce needs in the
state. For example, the Tennessee Higher Education Commission recently
distributed a portion of the Race to the Top funds to higher education
institutions to provide professional development to K-12 teachers in
Science, Technology, Engineering, and Math (STEM) fields. These
institutions have partnered with local school systems “to deliver targeted
professional development to meet local needs.”

For more information, please visit: http://www.tn.gov/thec/
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Accelerated Learning Programs and Facilitating Easier Transfers
e The Complete College Tennessee Act

The Complete College Tennessee Act has set the 2010-2015 public
agenda for Tennessee’s higher education system, emphasizing increased
connectivity between institutions so that students may more easily
transition between them. Under the act, the Tennessee Higher Education
Commission is charged with “developing a university parallel program
consisting of 60 credit hours that allow a student to transfer from a
community college as a junior.” In doing so, THEC will create a common
course numbering system for all community colleges and develop dual
admissions policies “to allow applicants who meet the admissions
requirements of both a community college and a university to be
admitted to both institutions simultaneously.” Finally, the act calls for the
development of a comprehensive community college system “to be
managed as a unified system.”

To learn more, please see:
http://www.tn.gov/thec/complete college tn/ccta summary.html.

e Jobs for the Future (JFF) — Breaking Through
Jobs for the Future consists of partnering community college systems in
Kentucky, North Carolina, and Michigan, which work to modify adult
remedial education programs in order to increase and accelerate
completion rates for “low-skilled adults” in occupational-technical
credential programs. This program uses four key strategies to develop
career and college pathways for students to complete their studies.
These modifications to existing programs include the following
components:

0 Accelerated Learning: Using assessment tools, restructured curricula,
targeted instruction, contextualization, and changing delivery
methods and content so that students can meet their goals faster

o Comprehensive Support Services: Make academic, economic,
and social support services easily accessible to students

o Labor Market Payoffs: Connect course content with the workplace
and connect students with actual employers and workplace

o Aligning Programs for Low-Skilled Adults: Coordinate college and
remedial programming so that students have a better
understanding of the pathways to and through college-level
degree programs

To promote adult education program development in higher education
institutions, the Breaking Through program also identifies and disseminated
information about state-level policies that support these types of
programs. In conjunction with the Breaking Through program, JFF has also
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initiated a Developmental Education initiative outlining the state policy
framework used to encourage such programs as Breaking Through. Policy
suggestions include financial and policy incentives for innovative
remediation curriculum.

To learn more about Breaking Through, please see:
http://www.jff.org/projects/current/workforce/breaking-through/20

For information on the Developmental Education Initiative, go to:
http://www.jff.org/policy/state/developmental-education-initiative-state

e vy Tech Community College in Indiana
This community college has 23 campuses throughout Indiana and
specializes in accelerated remedial and technical programming to
prepare students for Indiana’s workforce. Ivy Tech has numerous flexible
offerings: online and evening remedial courses; dual credit courses that
go simultaneously towards a GED and higher degree; programs tailored
for mid-career professionals (e.g. Associate of Science in Nursing); a
College for Working Adults that offers eight-week courses instead of the
traditional 16-weeks, and; contracts with employers to conduct
customized training and assessments of particular jobs.

With aid from the Lumina Foundation, lvy Tech’s most recent innovation is
a one-year associate’s degree pilot program. The goal of the program is
to increase the number of graduates by speeding up the matriculation
process and decreasing the financial burden on students, two key
components to retaining at-risk student populations. In this program, a
cohort of students takes classes on campus each weekday from 8 a.m. to
5 p.m. The program covers the cost of books, fees and tuition, as well as a
weekly stipend for transportation and food. Currently, the pilot program
targets graduating high school students; however, supporters of the
program are looking to future programs that target unemployed workers.

For more information, please visit: http://www.ivytech.edu/workforce-solutions/ and
http://chronicle.com/article/Experiment-at-lvy-Tech-a/65221/

e Skill Up Kentucky
Kentucky has strengthened partnerships between adult education
programs and community colleges in the state through projects like Skill
Up Kentucky. This expanding pilot project helps adult learners update their
professional soft skills sets. Upon completion of the program, students
receive their GED, National Career Readiness Certificate, Microsoft digital
literacy certifications, college credit in “the contextualized field of study,”
and the option to make a smooth transition to postsecondary education.
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To learn more, please see: http://p20.education.uky.edu/labs/ccrlab/skil-up-kentucky/

Alternative Learning Centers
e Tennessee Technology Centers

Tennessee’s 26 Technology Centers are independent institutions that
provide easier access to workforce development training throughout the
state. These centers offer affordable technical training through certificate
and diploma programs in over “50 distinct occupational fields as well as
customized training for business and industry.” During these programes,
students work in cohort groups through accelerated course-work and
receive financial aid through Tennessee’s Lottery Scholarship program.
Remedial education is also integrated into the regular curriculum to
guarantee competent accelerated learning. The Bill & Melinda Gates
Foundation has referred to these centers as “a potential model for
community colleges to improve completion rates.”

To see a listing of these centers and their specific programs, please visit:
http://www.tbr.edu/schools/default.aspx?id=2654

Prior Learning Assessment
e Wisconsin Prior Learning Assessment (PLA) Pilot Program
The University of Wisconsin System Administration is expanding its prior
learning assessment capabillities across its 14 institutions. Currently two key
planning committees, Academic Planning/Policy Task Force and
Implementation Advisory Committee, are leading the push to implement
the pilot program in several two- and four-year institutions, focusing chiefly
on portfolio and examinations as the means of assessment. Key
considerations for expanding the PLA program statewide are:
o Developing comprehensive PLA policies/practices including transfer
policies.
o Training academic advisors on PLA. Many faculty and
administrative staff have already attended workshops and online
PLA certification programs conducted by the Council for Adult and
Experiential Learning.
o0 Emphasizing the benefits of PLA to faculty and staff particularly in
terms of learner outcome.
0 Expanding department-level exams/test banks.
0 Engaging employers around employees who use PLA.
o0 Marketing PLA to target populations.

To learn more, visit: http://www.wisconsin.edu/audit/Credit4PriorLearn.pdf and
http://www.adultcollegecompletion.org/content/wisconsin-prior-learning-assessment-

expansion
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e Pennsylvania Prior Learning Assessment (PLA) Consortium
Developed by the Pennsylvania Department of Education, the PLA
Consortium is establishing a statewide prior learning assessment initiative
by inviting higher education institutions to become pledged members of
the consortium. A brochure outlining the benefits of PLA to schools was
sent out to all Pennsylvania schools. The Consortium offers members free
advertising for their institutions to adult learners on the PLA website, an
information network describing PLA best practices, and a common set of
requirements that will align all member institutions within Pennsylvania,
allowing for easier credit transfers.

For more information, go to:
http://www.portal.state.pa.us/portal/server.pt/community/prior learning assessment/134
63

e Edinboro University of Pennsylvania
The PLA program at Edinboro University is run through the Commuter/Non-
Traditional Student Services office and uses various methods to assess
students’ extra-institutional learning for college-level credit. Edinboro offers
Competency/Challenge Exams including chiefly College Level
Examination Program (CLEP) examinations but also Advanced
Placement (AP) and DANTES Subject Standardized Tests (DSST) exams.
The University has developed a portfolio evaluation process in order to
award “life experience credits.” Edinboro has also made some effort to
evaluate external training programs in the region, such as nurse training
programs, in order to award block credits to any student coming from
those programes.

To learn more, see the Edinboro University website:
http://www.edinboro.edu/departments/adult_services/accelerated _means of earning
credits.dot?host_id=1

Support Counseling and Services
e Kentucky Higher Education Assistance Authority- Adult Learners

The Kentucky Higher Education Assistance Authority provides an online
source for prospective students to access higher education resources,
similar to the resources available in Virginia. The notable feature of the
KHEAA website is the separate section for ‘adult learners.” This portion of
the site is designed for the specific needs of adults returning to the
education system, including information on remedial coursework,
distance learning, academic and career counseling, and financial aid
programs. This site provides an example of how Virginia might
‘repackage’ existing online resources to target the ‘adult learner’
audience.
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For more information, visit: http://www.kheaa.com/website/kheaa/adults?main=2

e Oregon’s Pathways Statewide Initiative
This initiative is the result of participation in the National Governor’s
Association (NGA) Pathways to Advancement Initiative. The Pathways
Statewide Initiative partners several institutions, including 17 community
colleges, the Oregon Department of Education, Employment
Department, and local Workforce Development Boards in order to
“transform Oregon’s education systems to focus on helping youth and
adults attain degrees, certificates, and credentials that lead to demand
occupations, increased wage gain, and lifelong learning.” Through this
program, community colleges develop Career Pathways programs that
address the needs of local employers and workforce demand in their
regions. They have created online occupational roadmaps that provide
students with information and counseling to achieving expertise in high
demand industries in their area of residence.

For more information:

e Indiana: Purdue University Span Plan
Similar to KHEAA'’s tailoring of web-based information for adult learners,
Purdue University offers student services tailored to adult students who are
returning to Purdue after an absence, or transferring from other state
colleges. Purdue defines ‘adult students’ as:
0 astudent who experienced a minimum three year break between
completing high school and attending higher education
o0 astudent who experienced an interruption of two or more years
while pursuing higher education
o0 astudent who is married and/or a parent
These students may require different advice and resources than your
‘typical’ undergraduate. Services include individualized advising, career
assessment and counseling, resume development, and access to unique
grant and scholarship programs.

For more information, please visit: http://www.purdue.edu/odos/spanplan/services.php.

ESL Best Practices
e A policy document for the California Community College Practitioners,
“Promising Practices for Transitioning Students from Adult Education to
Postsecondary Education,” offers several suggestions for improving ESL
student retention and continuation to postsecondary degree programs.
Among them are:
o A highly qualified ESL faculty — ideally with MA degrees in TESOL
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o A committed faculty that engages students on a personal level
o0 Strong collaborations between adult basic education programs
and community colleges
0 Interdepartmental partnerships to provide a better support system
for these students
The best practices document also states that ESL learners have shown a
particular affinity for dual or concurrent degree programs because they
enable ESL students to “follow a non-linear path of enrolling in credit and
noncredit classes at the same time,” thereby giving them the opportunity
to achieve near-term employment goals. Integrating English as a Second
Language (ESL) and Adult Basic Education (ABE) coursework was also
shown to encourage student progression through the academic program
and beyond.

Related to this kind of program are vocational ESL programs (VESL). For
example, students at Bunker Hill Community College in Boston and at City
College of San Francisco have the ability to enroll in ESL courses
simultaneously with other vocational courses. In Boston, program
outcomes have shown that the 25% of students who have opted for this
approach are more likely to go on to college-level coursework. San
Francisco’s program states that the students who take both ESL and other
subject courses simultaneously are six times more likely to transition to
credit courses than those who take ESL classes alone.

This report also lauded supportive services and other “enhanced”
coursework as a means of greater retention and transition. Students who
received more aid such as placement testing, orientation, and counseling
were 50% more likely to transition to credit courses. Furthermore, increased
support services can better inform ESL students about postsecondary
options and pathways. In Seminole Community College in Florida, for
instance, students in intermediate and advanced ESL courses attend a
two-hour seminar on the American education system. ESL courses that
focused on one skill and accelerated ESL courses designed to move
students through two levels of ESL in one semester were also credited from
increases in transition rates to credited course.

e Rio Salado College’s Adult Education Program (Tempe, Arizona)
Rio Salado College has incorporated an adult basic education program
into its community college system in order to better assist in the smooth
transition between remedial education and postsecondary degree
programs. In addition to providing adult basic education and English as a
second language courses, the program offers a comprehensive transition
program. In this program, counseling services recruits ESL students directly
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from classes and works with them to provide career pathway advice,
financial assistance, free workshops in basic subjects like computer skills,
and other basic assistance (e.g. registration). Through the adult Achieving
a College Education (ACE) program, adults can receive small scholarships
to prepare for college learning. One of the reasons for the transition
program’s success is the collaboration between the program’s
coordinator and the departments of financial aid, admissions,
advisement, credit and non-credit staff, as well as the ESL faculty.

To learn more, please go to
http://www.riosalado.edu/programs/abe/Pages/default.aspx

e CUNY Language Immersion Program (CLIP)
The CUNY Language Immersion Program is offered to students who have
been admitted to a City University of New York, but who could benefit
from additional ESL training, particularly in the context of the academic
setting. Offered at nine CUNY Campuses, the CLIP program is a non-
credit ESL program that “provides 36 weeks of sustained content-based
teaching through the arts, humanities and sciences.” Coursework
includes research projects, computer-assisted learning, orientation to
college, and individual tutoring. The program prepares students for
postsecondary degree programs by situating the program’s course
content in the context of college-level coursework. Most students who
complete this program move on to degree programs at CUNY.

For further information, please visit http://www.york.cuny.edu/clip

Curricula Flexibility
e North Carolina Community College System

The Community College System in North Carolina is recognized nationally
for its progressive and innovative techniques. With funding from the Bill
and Melinda Gates Foundation and its new initiative Completion by
Design, NC Community College System is now devising new approaches
to boost graduate levels by making the college experience more
responsive to student needs. Distance learning program provides 248
curriculum and 45 continuing education courses that may be
downloaded or offered online at the local colleges. Community colleges
offer no-cost, company-specific training to local eligible companies to
train individuals for new or expanding positions. In addition, Workforce
Continuing Education programs provide training through a single course
or a series of courses, according to the recipient’s needs, resulting in
certificates of completion as well as recognized credentials (licensure,
certification, renewal, or registry listing).
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For more information, http://www.nccommunitycolleges.edu/pr/Get The Facts/

e Arizona Applied-Baccalaureate Degree
Arizona’s higher education system consists of several universities and
community colleges connected through the “Arizona Universities
Network.” Applied-Baccalaureate (AB) degree programs in Arizona have
grown as a result of four-year universities’ push to address workforce gaps
in the state. These efforts were supported through state legislation to
strengthen transfer programs. Arizona students have several options for
transferring credits between programs (including associates to
baccalaureate programs), resulting from standardized general
education curricula, course equivalency guides, and now pilot programs
for a common course numbering system.

AB degree programs vary between universities and can be highly
specialized. Programs at Northern Arizona University are specifically
designed for community college graduates and evolve with student and
workforce demands. Institution officials also note that these programs
have developed from “an upside-down (inverted), completion-oriented
degree model to a more career- and management-focused model [...]
called a capstone model.” Hence, while advanced technical courses are
still taught earlier on in the program to ensure employment, these
programs also focus on organizational, supervisory, and human resource
development skills for those looking to advance in their present careers.
Many of the AB courses/programs are offered as distance learning
courses.

To learn more,
http://occirl.llinois.edu/files/Projects/lumina/Report/LuminaABFinalReport.pdf and
http://extended.nau.edu/Programs/

e Florida Applied-Baccalaureate Deqgree
Florida offers a growing number of Community College Baccalaureate
programs throughout the state. These Applied-Baccalaureate programs
have proliferated thanks to three pieces of legislation: one allowing St.
Petersburg College to pursue five different baccalaureate degree
programs, another charging the Florida Board of Education to monitor
and authorize community colleges the right to award baccalaureate
degrees, and a third that establishes the approval process for these
programs. Certain conditions must exist for these programs to gain
approval, including a documented workforce need for the degree by
employers, evidence that current programs are not meeting these needs
(to avoid program duplication in the area), and proof that the community
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college has the resources and capacity to support this new program. The
Board of Trustees of these schools can play the role of program selection
committee, basing their consensus on workforce needs and opportunities
in surrounding counties.

Florida’s AB degree programs may follow four different degree structures:
inverted, management, advanced discipline and management, and
discipline saturation. All but two AB degree programs offer some kind of
online component in addition to on-campus instruction. As when
transferring to four-year public universities in Florida, students who earn an
associate degree can transfer all units from core courses as a block to AB
programs.

For more information,
http://occirl.illinois.edu/files/Projects/lumina/Report/LuminaABFinalReport.pdf and the
Florida Department of Education website,

http://www.fldoe.org/cc/students/bach degree.asp

e Manufacturing Skills Certification System
The Manufacturing Skills Certification System is a program offering
stackable credentials applicable to all sectors in the manufacturing
industry. This competency-based education and training system was
derived from the 2006 Department of Labor Advanced Manufacturing
Competency Model, a model that “aligned foundational competencies,
education, skills and occupations into a usable framework.” It maps out
career pathways across the manufacturing sector and education
pathways in postsecondary education, using pre-existing, well recognized
credentials as benchmarks. Combining these pathways results in a
comprehensive credential pathway for both entry-level and incumbent
workers to identify and receive training in their respective field levels. (See
graphic below).
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Community Colleges in North Carolina, Ohio, Texas, Washington, and
Indiana have adopted this program and its comprehensive framework
with the help of the Bill and Melinda Gates Foundation and the Lumina
Foundation. These programs align postsecondary degree programs with
manufacturing industry needs, strengthen employer engagement in these
programs, increase the number of manufacturing employees with
postsecondary degrees, and “modularize the college curriculum along
the pathway to shorten the time to credentials and provide more on- and
off-ramps in post-secondary education.”

For more information on the skills certificate program and to see specific state examples,
visit http://institute.nam.org/page/edu_workforce_skills_cert. -To see a detailed example
of a pathway: http://institute.nam.org/state/pathways/nc#NC_Forsyth ST

e American Association of Community Colleges - Plus 50 Initiative
In 2008, the American Association of Community Colleges (AACC)
launched a three-year pilot project, the Plus 50 Initiative. This initiative
supports students over age 50 in reaching their educational, career,
and volunteering goals. AACC published a report - Standards of
Excellence - that discusses the essential, core program elements for
creating a successful and sustainable Plus 50 program. These standards
emphasize the importance of tailoring services to 50+ populations in
terms of needs assessments/evaluations, programming, learner support
services, accommodating materials and environments, and financial
support. While encouraging marketing through community-involved
program development, the standards also advise avoiding stereotype
“senior” identifiers when advertising this program.

For more details on initiative standards, please see
http://plus50.aacc.nche.edu/Documents/Standards_of Excellence.pdf
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Several community colleges across the U.S. have begun Plus 50 Programs.
For instance, Wake Tech Community College in Raleigh, North Carolina
offers a balanced selection of courses that enhance a student’s work
profile (mainly computer courses), are leisure focused, and that offer
education on health and wellness. The program also encourages students
to participate in course offerings by expressing their needs and desires for
subject matter.

To see more examples of Plus 50 Programs and to learn how to start a program at a local
community college, please visit
http://plus50.aacc.nche.edu/colleges/plus50program/Pages/default.aspx

Outreach and Marketing
Includes Information for Market Study Research, Targeted Subpopulations, Clear and
Concise Messaging, Advertising and Media Attention

Virginia Tech Office of Economic Development

Kentucky GoHigher and Project Graduate Campaigns

Both programs sent out messages through broadcast and print media,
highlighting the benefits of continuing education, and encouraging adults
to visit comprehensive websites that help to explain the requirements of
postsecondary education. For instance, Project Graduate targets
Kentucky residents with 90+ credit hours and encourages them to go
back to school and complete a degree. The program sent out one official
letter and two follow-up postcards to the targeted population, outlining
benefits to these candidates such as a free application, priority
enroliment, tuition assistance, and individual advising. As of fall 2010,

a total of 492 students had re-entered school and received

bachelor’s degrees thanks to the incentives offered through the

Project Graduate program.

To learn more, see Kentucky Adult Learner Summit Proceedings-
http://cpe.ky.qgov/policies/academicinit/KALIsummitproceedings.htm. For websites, see
http://knowhow?2goky.org/pa/index.php and http://www.GoHigherKy.orqg

Graduate! Philadelphia

Graduate! Philadelphia is a multi-sector initiative of the Philadelphia
Workforce Investment Board, the United Way of Southeastern
Pennsylvania, and the City of Philadelphia working to increase the
number of adults with college degrees in the Philadelphia region. In
addition to increasing public awareness about the value of completing a
degree, the Graduate! Philadelphia initiative also provides free supportive
services for completing college application and financial assistance
forms, balancing work-school demands, improving study skills, and
academic counseling.
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Graduate! Philadelphia is partnered with fifteen institutions of higher
education, and works to influence policy and system change.

For more information about Graduate! Philadelphia, please visit
http://www.graduatephiladelphia.org/our story.asp

e Continuum for All Louisiana Learners (CALL)
CALL is a statewide partnership between the Louisiana Board of Regents,
the Southern Regional Education Board (SREB), and the Consortium for
Education, Research and Technology of North Louisiana. CALL improves
access to college and better jobs for adults in three categories: adults
with no college experience, adults with some college experience but no
degree, and adults who wish to further their careers through higher
academic credentials. To address the needs of these populations, CALL
initiated a three-tiered project consisting of market research, program
and support services development, and adult learning campaigns. To
gain a better understanding of workforce needs and postsecondary
educational demand, CALL partners used free labor market data gained
from public and non-profit sources and commissioned a professional
market research group, the Aslanian Group, to conduct surveys, including
a “demand analysis,” and prepare a report. Using this market data, the
CALL initiative implemented a large marketing campaign, relying heavily
on SREB. SREB provided an Adult Learning ToolKit that consists of a “how-to
framework for building media campaigns, including message
development and effective community outreach.” After a message (Fast
Track & Online — That’s How You Can Finish Your Degree) and image were
selected, CALL partners advertised on websites, billboards, newspapers,
television and radio, a $100,000 campaign financed by SREB.

For more information on CALL’s market research and campaign, please visit:
http://www.bpcc.edu/call/documents/conferencepaperl100807.pdf

To see SREB’s Adult Learner ToolKit,

http://www.sreb.org/page/1274/adult learning campaign toolkit.html

¢ |vy Tech Community College Adult Reengagement Project
In conjunction with Indiana University’s Division of Continuing Studies, vy
Tech is identifying and re-engaging adult students using the following
strategies:
o Conduct degree audits of former students to identify adults who
have completed at least 45 credits but did not earn a degree
o Initiate statewide outreach/marketing to the target population to
increase awareness of the benefits and accessibility of associate
and bachelor’s degree programs
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0 Intensive counseling and support services

o Align Ivy Tech associate degrees with Indiana University’s bachelor
degreesin general studies

0 Accelerate/facilitate degree completion through prior learning
assessment, distance learning, and related programs.

To learn more, visit http://www.adultcollegecompletion.org/content/ivy-tech-
community-college-adult-reengagement-project and to see an example of Ivy Tech’s
market research, go to http://www.ivytech.edu/institutional-
research/survey/07_Non_Ret_Stud_Svy Summary Report Final.pdf

Marketing-Virginia Programs/Assets

¢ In the Interim Report of the Governor’s Commission on Higher Education
Reform, Innovation and Investment, the Commission sites both the Virginia
Community College System’s “Education Wizard” portal and SCHEV’s
“Adults Completing their Bachelor’s Degree” website as excellent
resources for adults looking to enhance their education. More
importantly, however, the Commission suggests that these two sites be
enhanced and marketed as free-standing electronic portals of the
Commonwealth.

The Interim report also recommends “aggressively” marketing both the
Two-Year Transfer Grant Program, a program meant to encourage
students to transfer to a four-year institution for their bachelor’s degree
after completing an Associate’s degree at a community college, and the
Uniform Certificate of General Studies, a one-year certificate now being
developed by SCHEV, which allows all attained credits to be transferred
to a public four-year institution (pg. 50-51).

Please see the link below for additional information:
http://www.education.virginia.goVv/initiatives/HigherEducation/

¢ Distance Learning Marketing Campaigns: In fiscal year 2009, the Virginia
Community College System offered small project grants (Just-In-Time
$1500 Projects) to workforce development initiatives in Community
Colleges to “help meet the on-line training/education and non-credit
web registration.” This funding translated into several marketing
campaigns from many institutions including Blue Ridge CC, Central
Virginia CC, the Community College Workforce Alliance, Dabney S.
Lancaster CC, and Danville CC.

Please see the link below for additional information:
http://www.vccs.edu/Portals/0/ContentAreas/Workforce/IESummaryofJIT1500ProjectsFin

al.pdf
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OED conducted an analysis of 15 existing adult degree completion programs at
public and private non-profit institutions based in Virginia, in order to develop a
greater understanding of the characteristics of these programs and their student
populations. These programs are listed on SCHEV’s webpage at:
http://www.schev.edu/AdultEd/default.asp. Institutions with degree completion
programs included:

Public Institutions

e George Mason University

e James Madison University
Norfolk State University
University of Mary Washington
University of Virginia
University of Virginia’s College at Wise
Virginia State University

Private Non-profit Institutions
e Averett University
e Bluefield College
e Eastern Mennonite University
e Hollins University
e Liberty University Online
e Mary Baldwin College
e Virginia Intermont College
¢ Virginia Wesleyan College

Analysis of these Virginia degree completion programs included both qualitative
and guantitative aspects. Quantitative measures include institutional enrollment
and completion trends (IPEDS/SCHEV), as well as program and participant data
provided by individual institutions when possible. Qualitative information
includes interviews with program directors and/or program staff representatives,
focusing on the topics listed under Figure | on page A84 in the Appendix. The
Appendix also includes detailed notes from each institutional interview that
supplement the summaries below.
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Program Overviews

Averett University-IDEAL Program

The Averett University IDEAL (Individually Designed Education for Adult Learners)
program targets non-traditional students for bachelor’s degrees in five subject
areas: Business Administration/Management Science, Criminal Justice,
Sociology, Sport Management, and Applied Science. Of these subject areas,
Business Administration/Management Science and Sociology are the most
popular. The IDEAL program provides flexible course scheduling and delivery.
IDEAL courses are offered exclusively online or through distance-learning
formats.

Approximately 50-55 students per year enroll in the IDEAL program, with a
majority of female students (estimated 75%). The average age of students is
mid-30s. Almost all program participants enter with prior college credit, usually
from the Virginia Community College System (VCCS). Although the majority of
students are full-time attendees, at least three-fourths of all IDEAL students work
at least 20 hours per week. Most students are residents of southern Virginia or
northern North Carolina.

Bluefield College-inSPIRE Program

Bluefield College began offering a degree completion program in the early
1990s. Since this time, the program has evolved into an online course delivery
model offering four bachelor degree completion options: Management &
Leadership, Human Services, Public Safety, and an RN-BSN Nursing. Course
delivery occurs in a cohort model which progresses a group of students through
the program at the same pace. Depending on their starting point, some
students may complete the program in as little as 13 months. Each cohort has a
maximum of 25 students and all individuals must enter the program with at least
54 transferrable credits.

Eastern Mennonite University- Adult Degree Completion Program

Eastern Mennonite University (EMU) currently offers two degree completion
program tracks that include a Bachelor’s of Science (B.S.) for Management and
Organizational Development and a B.S. for Nursing. Each degree opportunity is
provided through 16-18 month cohorts, which tend to average 18-22 individuals
per cohort, per major. Individuals remain with the same cohort throughout their
course of study. EMU matriculated their 69t cohortin August 2011. EMU also
offers nursing through a program based in Lancaster, PA.

Prior to program enrollment, EMU staff of the Adult Degree Completion (ADC)
program conduct a series of detailed interviews and consultation with all
prospective students. EMU has found that investing this time and effort improves
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overall program retention. In addition, EMU has explored option to promote
accessibility of a wide variety of services in efforts to reduce common batrriers to
completion. For example, the ADCP purchases all required textbooks for
students, and serves as a liaison for financial aid and the registrar. EMU’s ADC
program also allocates 5% of total program income for need-based financial
assistance.

George Mason University- Bachelor of Individualized Studies

GMU’s Bachelor of Individualized Studies (BIS) program allows students to
construct a unique plan of study (concentration) which incorporates multiple
academic subject areas, even if this concentration is not an existing major
currently offered by the university. Examples of popular concentration focuses
include those which blend business management and communication tracks,
as well as those which include education with specialized subject training. A
relationship with NVCC helps to service Head Start employees seeking degree
completion.

GMU’s location in northern Virginia allows this program to attract a very diverse
student body. The GMU BIS program has a sizeable population of current and
former military personnel as well, many of who bring prior learning credits from
multiple institutions. At present, an estimated 220-240 students are currently
active in the BIS program, with an average age in the early-to mid-40s. An
estimated 80% are part-time students. GMU notes that the percentage of full-
time students has increased during recent years, especially with military
personnel applying Gl Bill education benefits.

Hollins University- Horizon Program

Hollins first began offering adult degree programs in 1974. Since this period, the
Horizon program has evolved to offer adult students access to all academic
majors/programs provided by Hollins University. The most common majors
pursued by Horizon students include Business, Communications, English/Creative
Writing, Studio Art, Psychology, and Teacher Licensure.

Because the Horizon program offers students access to all programs/majors at
the University, most Horizon students are required to take courses offered in a
traditional timeframe (classes during business hours), as well as with traditional-
age students. Many Horizon students express preference for learning in a
traditional classroom model, but program staff recognizes that adult learners
may require unique assistance and supportive services. The Horizon program
provides an informal learning and support environment for the program’s adult
students within the campus office space, which includes a centralized location
to meet program staff, a study lounge, computer terminals, kitchen, and patio
to support networking opportunities.
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James Madison University-Adult Degree Program

James Madison University (JMU) Adult Degree Program (ADP) first began in 1977
as an interdisciplinary program. Today, the ADP program continues to support
flexible, interdisciplinary opportunities primarily through a Bachelor of
Individualized Studies (BIS) degree. B.A. and B.S. degree options are available
as well.

ADP students pursuing BIS degrees may select concentration areas in all
majors/minors offered by JMU, except for Nursing. Business and Education are
the most popular concentration areas; Psychology and Counseling are also
frequent choices. The ADP program attracts students mostly between the ages
of 35-44; however, the program also has a sizeable pool of retirees and current
JMU employees.

Liberty University-Online

Liberty University’s Online programs represent a significant portion Virginia’s adult
undergraduate enrollment. According to the University Registrar, the Liberty
University Online programs have a current enrollment total of 29,200 students,
5,423 of whom are considered Virginia residents. The average age of Liberty
University Online students is 30.

Although Liberty has offered distance learning opportunities since the mid-
1980s, the University did not experience rapid enrollment growth until the mid-
2000s when the program began to offer online courses. Presently, 13 bachelor
degree programs are available. Psychology, Religion, and Business
Administration are the most popular program options for Virginia students.

Mary Baldwin College- Adult Degree Program

The Mary Baldwin Adult Degree Program (ADP) is one of the largest adult
degree program in the Commonwealth. ADP has an estimated 1,000-1,200
program participants, with 800-1,000 enrolling each semester. All MBC
majors/minors are open to ADP students except for a few specific courses which
require on-campus attendance. Business, Psychology, Sociology, and History
are the most popular majors.

MBC provides multiple classroom sites for the ADP program across the
Commonwealth, including sites in Charlottesville, Richmond, Roanoke, South
Boston, and Weyers Cave. Participants in ADP programs are about 85% female,
with an average age of the mid-30s. Most ADP students begin as part-time
attendees (avg. 6 credit hours) who then elect to increase their course loads to
9-12 hours as they become more adjusted to program demands and individual
capacity.
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Norfolk State University- Reclamation Project

The Norfolk State University (NSU) Reclamation Project is a targeted initiative to
attract or “reclaim” former NSU students who did not complete a degree. When
the project first began in 1999, NSU staff believed that efforts would be most
appealing to individuals who need only 3-12 credit hours for completion;
however, demand has been notable for all former NSU non-completers with
varying levels of credits. Through project start-up and early-stage
implementation, NSU identified two main factors which were challenges to
degree completion or readmission. These included affordability and low GPA.
To help former students overcome these barriers, the NSU program set a flat per
credit hour rate for Reclamation students (almost ¥z rate of traditional NSU
students), and instituted a Forgiveness Policy for low grades in previous
coursework.

Presently, the program has 600-700 active students, with about half taking
classes during any given semester. All NSU bachelor degree options are
available to Reclamation Project students; however, a sizeable percentage of
individuals choose to pursue a Bachelor of Individualized Study (BIS) program
which offers options for more focused program content and course delivery
flexibility. Course delivery options across all programs include classroom
instruction, online, or distance learning opportunities.

University of Mary Washington-Bachelor of Professional Studies and Bachelor of
Liberal Studies Program

UMW first began offering programs providing a foundation for the Bachelor of
Liberal Studies (BLS) program in 1976, as part of institutional outreach efforts. By
academic year 1999-2000, efforts to target non-traditional students expanded
with the creation of a Bachelor of Professional Studies (BPS) program at the UMW
facilities in Stafford, Virginia. At present, the BPS program has 255 active
students, while the BLS program has 127 students. During academic year 2010-
2011, the BPS program stopped enrolling new students and began consolidation
into the BLS program.

As the BPS program is merged into the BLS program, several methods are under
development to increase the flexibility and accessibility of the program for non-
traditional students. For example, the BPS program has attracted adult learners
because courses were offered in 8-week sessions meeting one evening per
week. These courses are often in a blended learning environment which
included both classroom and online/distance instruction. At present, BLS
courses are offered primarily through a traditional face-to-face classroom
format on UMW’s central campus. Many of UMW’s non-traditional students are
military personnel or defense contractors based around the Stafford/Quantico
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area, so travel to central campus during daytime hours may present challenges.
Nonetheless, BLS offers unique assets to non-traditional students by providing
great flexibility for designing a plan of study to align with specific topics of
research interest.

University of Virginia-Bachelor of Interdisciplinary Studies

UVA first began the Bachelor of Interdisciplinary Studies (BIS) program in 1999 as
an effort to provide services for non-traditional students, especially those seeking
course offerings that occur outside of the traditional business day timeframe,
with additional flexibility for subject of study opportunities. Currently, students
enrolled in the BIS program can choose a concentration in Business, Humanities,
Social Sciences, or an Individualized Concentration. All concentration of the BIS
program are considered upper division (third year and above). Social

Sciences and Humanities concentrations are amongst the most popular.

All classes and the program environment have been created specifically for BIS
students, including course delivery during evening hours. The UVA BIS program is
currently offered on campus, as well on-site at Tidewater CC and NVCC. In
total, an estimated 340 students are enrolled the BIS program.

University of Virginia-Wise: Programs Offered at the Southwest Virginia Higher
Education Center

The University of Virginia-Wise provides four bachelor degree programs on-site or
through distance learning at the Southwest Virginia Higher Education Center
(SWVHEC) in Abingdon, Virginia. These degree programs include Accounting,
Business Administration, Psychology, and Management Information Systems.
Although UVA-Wise does not specifically target working-age adults, these
programs service non-traditional students (mid-20s to early 60s) almost
exclusively. The existing structure does not tailor supportive services specifically
for adults, but all UVA-Wise students at the SWVHEC have access to all resources
of UVA’s central campus. Courses at SWVHEC have generated informal peer
learning networks as well.

In total, 150-200 students are estimated as pursuing coursework through SVHEC.
The average age of participants range from late 20s to early 30s. Almost all
individuals enter with prior college credit, generally from regional VCCS
institutions. A strong majority of students UVA-Wise students, regardless of full-time
or part-time attendance status, work more than 20 hours per week.

Virginia Intermont College-Evening and Weekend College

The Evening and Weekend College (EWC) of Virginia Intermont College (VIC)
provides four bachelor degree options for non-traditional students which
include Business Administration, Pre-Law/Criminal Justice, Social Work, and
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Interdisciplinary Studies (focus on PreK-6 Teacher Education with an optional
special education endorsement). EWC student enrollment averages between
140-150 individuals. The average age is in the late 20s, and the majority of
students are female.

The most popular subject of study for EWC students is the Interdisciplinary
Studies: PreK-6 Teacher Education program. In particular, EWC is currently
structuring program outreach and course delivery of this program to cater to
regional Head Start employees who have new requirements for baccalaureate
degree attainment. For example, EWC has taken course delivery off-site to
regional locations throughout Southwestern Virginia to reduce barriers to
accessibility for this population.

Virginia State University-Bachelor of Individualized Studies Program

VSU currently offers a Bachelor of Individualized Studies (BIS) degree which
allows individuals an opportunity to concentrate course work in any VSU
program (with restrictions to education and business courses). Logistics is the
most popular concentration of study. Current enroliment for the BIS program is
estimated to be 100-150. Of those students pursuing the BIS degree, most are
African-American, and fall between the ages of 30-50.

Similar to Virginia Intermont College, the BIS Program at Virginia State University
has explored strategies for on-site delivery to respond to the demands of
regional employers. VSU offers programs at nearby Fort Lee, a major logistics
hub for the U.S. Army. VSU’s program provides flexibility for individuals whose
education may be varied in background, or periodically interrupted. In
particular, program faculty at VSU worked with Army personnel to structure a BIS
concentration for logistics.

Virginia Wesleyan College-Adult Studies Program

The Virginia Wesleyan College (VWC) Adult Studies Program (ASP) currently
provides five baccalaureate degree programs, which include Business, Social
Science, Social Studies, Interdivisional Studies, and Elementary and Special
Education. Business and Education (including a teacher licensure program) are
the most popular subjects of study for VWC ASP students. Courses are offered in
a variety of day and evening formats, predominately through classroom
instruction, which is the preferred method for most ASP students.

VWC courses are delivered in 4 hour blocks as opposed to the typical 3 hours.
The course restructuring allows students an additional hour for experiential or
“hands on” learning activities, which are intended to help students increase
their applied subject matter knowledge. VWC expects these changes to show
many positive benefits for adult learners in particular. For example, the transition
to 4-hour courses means that an individual would have to take fewer courses to
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be considered full-time and qualify for financial assistance. In addition, the
overall length of time to completion for some individuals may be reduced as the
new classes replace multiple classes in the original format.
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Virginia’s adult degree completion program directors confirmed that the
individuals they serve usually have a strong motivation to obtain a degree, and
a good sense of the course of study they should pursue. Most have a direct
goal and identified path for career advancement that they need a degree to
achieve, or are returning to complete a degree that they had started before
personal obligations forced them to take a break from school. The programs
that exist serve these populations well, tailoring course offerings and supportive
services to the needs of these populations (Hollins, MBC, VWC). Similarly, many
programs offer specific degree programs that instill the skills necessary for
regionally important industry sectors (VSU, VIC, EMU).

Most adult students have work/life responsibilities in addition to their coursework
responsibilities, and need course options and supportive services that are flexible
enough to fit into their daily schedule. This includes evening/weekend course
offerings, online course options, and/or distributed classroom locations nearer
to their homes (higher ed centers). Many of Virginia’s private non-profit
institutions and public institutions in urban regions have created structures for
course delivery to recognize this need, including non-traditional course
scheduling and integration of new online/distance learning technologies.
Continuing and expanding efforts to promote integration of new technologies
which promote course flexibility for non-traditional students remains an area for
opportunity for public institutions serving rural localities. While flexibility for course
content delivery was frequently cited as a potential strategy for overcoming
barriers to accessibility, institutional interviews revealed that many adults do
have at least some initial difficulties adapting to online or distance learning
models.

While most programs are successful at serving students who know they want or
need a degree, few programs at four-year institutions serve individuals who do
not have this strong motivation to obtain a degree or a clearly identified path
for career advancement. Generally, degree completion programs do not
target individuals with limited prior education or other barriers that may require
higher levels of support to achieve success. These individuals may need to take
advantage of the more extensive career counseling services and academic
preparedness resources that the community colleges and workforce

investment boards’ one-stops offer before pursuing a degree completion
program.

Strong degree completion programs are fairly well distributed throughout the
state, but the institutions that offer adult degree completion programs usually
serve a fairly local population (within an hour’s drive), and some areas of the

Virginia Tech Office of Economic Development 68



Assessment of Opportunities and Models for Adults to Complete the Baccalaureate
Degree at Virginia’s Four-Year Institutions

state are not as well served as others. Similarly, the programs that offer degree
options tailored to regional employment and career advancement
opportunities have developed organically over time- most have not done a
systematic analysis of regionally important industry sectors and their
occupational skill needs, and may be missing opportunities to provide degree
programs for local residents that align with their career goals.

The authors provide the following recommendations to address challenges to
adult degree completion among Virginia’s working adults, and to realize
opportunities to improve or expand degree completion programs.

e Designate a state-level position to serve as a central point of contact for
institutions that provide adult degree programs.

o This state-level liaison would provide several important functions in
support of improving bachelor’s degree attainment by working
adults: provide information and assistance to individual institutions
seeking to improve adult degree programs; increase awareness
among working-age adults of options and resources to complete a
degree; advocate for changes in state policy and legislation that
reduces working adults’ barriers to degree completion; and,
provide leadership and accountability for initiatives that seek to
increase credential attainment for target regions and demographic
groups. The following recommendations identify several strategies
that this state-level liaison could initiate.

Key Stakeholders: SCHEV, Higher Education Commission, Workforce
Development

e Undertake aregionally focused research and engagement pilot project,
in order to test strategies to tailor degree completion programs to the
needs of regional residents and employers. This process will require
several related efforts:

o Identify target populations of residents with ‘some college’ and
assess the characteristics of this population that may have
implications for necessary features of degree completion
programs and supportive/outreach services.

o Identify regionally significant industry sectors and the
employment/training needs of firms in these industries. Explore
options for creating new and modifying existing regional degree
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programs to serve these industry needs.

o Identify existing regional programs providing adult degree
completion and career development services. Determine the
adequacy of these programs to meet the needs of employers and
target populations.

Several Virginia regions display characteristics that suggest residents
and employers would benefit from targeted, regionally focused
efforts to identify employer needs for workers with advanced
degrees, ensure appropriate degree programs are available, and
improve regional services to encourage local residents to pursue
degree completion opportunities. These regions include the
following, but the process can be replicated in any area of the
state:

o The Crater region includes the counties of Dinwiddie,
Greensville, Prince George, Surry, and Sussex, and the
independent cities of Colonial Heights, Emporia, Hopewell,
and Petersburg. Crater has one of Virginia’s lowest degree
completion rates, but has more residents with ‘some college’
than average. In addition, the state has made substantial
investments to promote advanced manufacturing in this
region, and an existing coalition of manufacturing employers
provides a ready source for gathering insights about
workforce development and education needs of regional
employers.

0 Region 2000 consists of the counties of Amherst, Appomattox,
Bedford, Campbell and the independent cities of Bedford
and Lynchburg. Region 2000’s degree attainment rates are
considerably lower than both the national and statewide
averages, despite growing industry demands for workers with
advanced postsecondary credentials. To respond to this
demand, Region 2000 has created successful multi-sectorial
partnerships in support of career pathways models for high-
tech industries.

0 The Southwest Virginia region includes the counties of
Buchanan, Dickenson, Lee, Russell, Scott, Tazewell, Wise, and
the City of Norton. Southwest Virginia has the state’s lowest
degree attainment rates in the Commonwealth. A very rural
and economically distressed region, adult degree seekers
within this region often face barriers of accessibility and
affordability.

0 See Appendix for general data on Virginia’s workforce
investment area regions, which provides preliminary
identification for target populations and regionally prevalent
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industries.

Key Stakeholders: Higher Education Advisory
Committee/Higher Education Commission, Commonwealth
Center for Advanced Manufacturing, Virginia Community
College System, Higher Education Institutions, Regional
Economic and Workforce Development Partners, SCHEV

e Standardize procedures for providing credits for “prior work experience.’

0 Pennsylvania’s Prior Learning Assessment (PLA) Consortium provides
a model for standardizing this process at a state level which
Virginia’s adult degree programs may find useful. Additional
information at
http://pa.gov/portal/server.pt/community/prior_learning_assessme
nt/13463/pla_consortium/5981009.
Key Stakeholders: SCHEV, Higher Education Institutions

o In Virginia, George Mason University’s Bachelor of Individualized
Studies (BIS) program provides an example of an innovative
procedure to streamline the review process for determining prior
learning experience credits. By implementing the Prior Learning
Activity for Credit Evaluation (PLACE) model used by Northern
Virginia Community College (NVCC), the BIS program has a
standardized procedure for evaluation which they then “outsource”
for review by external partners. For lower-level coursework credit,
NVCC acts as the reviewing entity, and Thomas Edison State
College provides the service for upper-level courses.
Key Stakeholders: SCHEV, Higher Education Institutions

¢ Modify financial aid programs or create new programs which allow
eligibility for part-time students.

0 West Virginia’s Higher Education Adult Part-Time Student (HEAPS)
Grant Program provides a model that Virginia stakeholders could
consider. Grant awards reflect actual per credit hour tuition and
required fees at the eligible higher education institution at which
the student is enrolled. Additional information about the HEAPS
program at:
http://www.cfwv.com/Financial_Aid_Planning/Scholarships/Scholar
ships_and_Grants/WV_HEAPS_Grant.aspx.

Key Stakeholders: General Assembly, Department of
Education/Higher Education Commission and Higher Education
Advisory Committee, SCHEV, Higher Education Institutions

Virginia Tech Office of Economic Development 1


http://pa.gov/portal/server.pt/community/prior_learning_assessment/13463/pla_consortium/598109
http://pa.gov/portal/server.pt/community/prior_learning_assessment/13463/pla_consortium/598109
http://www.cfwv.com/Financial_Aid_Planning/Scholarships/Scholarships_and_Grants/WV_HEAPS_Grant.aspx
http://www.cfwv.com/Financial_Aid_Planning/Scholarships/Scholarships_and_Grants/WV_HEAPS_Grant.aspx

Assessment of Opportunities and Models for Adults to Complete the Baccalaureate
Degree at Virginia’s Four-Year Institutions

e Modify curriculum and coursework requirements to shorten completion
time necessary for working-age adults.

o0 Examplesinclude applied-baccalaureate degree program that
promote articulated career pathway models, and standardize
general education curricula across degree programs. The Arizona
and Florida Applied-baccalaureate degree programs provide
examples of the framework for these programs. Additional
information at:
http://occirl.illinois.edu/files/Projects/lumina/Report/LuminaABFinalR

eport.pdf.
Key Stakeholders: SCHEV, Higher Education Institutions

e Ensure that the counseling services and remedial skills development
programs of community colleges and adult education providers prepare
participating adult students to meet the admissions standards of four-year
institutions.

o0 The strategies and outcomes identified by Jobs for the Future’s
Breaking Through program offer insights into how career
pathways opportunities align with the needs of low-skilled adults
who often face significant barriers to degree completion.
Piedmont Virginia Community College in Charlottesville is the
only Virginia institution participating in the Breaking Through
program at present. More information on the Breaking Through
program at:
http://www.jff.org/sites/default/files/BT_description_one_pager_010
411 .pdf.

Key Stakeholders: Adult Education/DOE, Virginia Community
College System, Higher Education Institutions, SCHEV, K-12

e Improve the flexibility and “user-friendliness” of articulation agreements
between community colleges and four-year universities to respond to
evolving industry and occupation dynamics.

o0 Develop career pathways that allow community college students
to earn a credential (certificate or associate’s degree), as well as
apply the credits earned through this process toward a bachelor’s
degree.

o Ensure that articulation agreements allow students to satisfy general
education requirements at the community college level, so that
students are well-prepared for college-level academics when they
progress to a four-year institution, and can focus their time and
resources on the courses specific to the bachelor’s degree area of
study.

Key Stakeholders: SCHEV, Virginia Community College System,
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Higher Education Institutions

e Increase awareness of existing regional facilities with capacity to support
distance learning activities.

o Create an inventory of higher education centers and community
facilities across Virginia that have the existing equipment/ capacity
necessary to deliver degree completion program courses or
services. This resource is especially important for students in areas
with few or no four-year institutions nearby. Distribute this inventory
to higher education providers across the state, and explore
opportunities for providers to offer services at these locations.

Key Stakeholders: SCHEV, Higher Education Centers, Higher
Education Institutions

e Create “one-stop” shops within higher education centers, or in community
centers of traditionally underserved communities. These ‘one-stops’
provide a centralized location for degree completion resources, including
outreach/marketing, admissions, advising, academic and career
counseling, and supportive services for working-age adults.

o The Graduate! Philadelphia initiative provides a model for partnerships
between higher education, the public workforce system, non-profit
service providers, and local governments to leverage assets and deliver
sustainable programmatic and supportive services. For more information
visit http://www.graduatephiladelphia.org/.

Key Stakeholders: Higher Education Centers, Workforce
Investment Boards, Higher Education Institutions, Higher
Education Advisory Committee, Non-profit Service Providers

e Promote the use of the VA Education Wizard by adult workers and non-
traditional students, especially the ‘Careers by Cluster’ and ‘Career
Pathway Plans of Study’ functions.

Key Stakeholders: Virginia Community College System, Virginia
Employment Commission, Adult Education, Workforce Investment
Boards

e Identify and engage regional employers in targeted sectors, both public
and private.
0 Assess the types of bachelor’s degrees necessary for their workforce
and develop relationships with education institutions that can offer
these programes.
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Key Stakeholders: Virginia Economic Development Partnership
(VEDP), Higher Education Institutions, Higher Education Advisory
Committee
o lIdentify opportunities for employers to contribute financially to
employees’ education in approved degree programs.
Key Stakeholders: Higher Education Institutions

¢ Identify students who have earned credits at community colleges or four-
year institutions but have not completed a degree. Provide these students
with information on the resources that are available should they chose to
return to school to complete a degree.
0 Examples of this type of outreach strategy include Kentucky’s

KnowHow2GoKY (http://knowhow?2goky.org/adults/index.php)

and Oklahoma’s Reach Higher

(http://www.okhighered.org/reachhigher/).

Key Stakeholders: Higher Education Commission, SCHEV
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Regional Summaries

Overview

Regional data is organized according to Local Workforce Investment Area
(LWIA), as indicated in the map below.

LWIA I Southwestern Virginia

LWIA |11 New River/Mt. Rogers

LWIA 111 Western Virginia

LWIA IV & V Shenandoah Valley

LWIA VI Piedmont Workforce Network
LWIA VII Region 200

LWIA VII1  South Central

LWIA IX & X Capital Region Workforce Partnership
LWIA XI Northern Virginia

LWIA XI1 Alexandria/Arlington

LWIA X111  Bay Consortium

LWIA X1V  Greater Peninsula

LWIA XV Crater Area

LWIA XVI Hampton Roads

LWIA XVII West Piedmont
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Data collected for the regional summaries were assembled from the following
sources:

Labor Force Characteristics

Labor Force Trends, Population Age 25-64: American Community
Survey 5-Year Estimates 2005-2009, Sex by Age by Employment
Status for the Population 16 Years and Over

Labor Force Trends, by Gender, Population Age 25-64: American
Community Survey 5-Year Estimates 2005-2009, Sex by Age by
Employment Status for the Population 16 Years and Over

Civilian Labor Force Employment, by Age/Gender, Population Age 25-
64: American Community Survey 5-Year Estimates 2005-2009, Sex by
Age by Employment Status for the Population 16 Years and Over
Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64: American Community Survey 5-Year Estimates 2005-2009, Sex
by Age by Employment Status for the Population 16 Years and Over
Not in Labor Force, by
Age/Gender, Population
Age 25-64: American
Community Survey 5-

Key Findings - Civilian Labor Force
Unemployment

Year Estimates 2005- Region with Highest % of Age 25-
2009, Sex by Age by 64 Civilian Labor Force
Employment Status for Uhemployed: LWIA XVII-West

. Piedmont
the Population 16 Years Region with Lowest % of Age 25-64
and Over Civilian Labor Force Unemployed:

LWIA VI - Piedmont Workforce

Industry and Occupational Network

Employment

Top Industries, by

Employment (Average Quarterly Employment): U.S. Census Bureau-
Local Employment Dynamics, Top 10 Industry Sectors Ranked on the
Greatest Employment-Average Quarterly Employment (Q3 2009-Q2
2010) and Average Monthly Earnings (Q3 2009-Q2 2010).

Top Occupations, by Employment (2008-2018 Projections VEC):
Virginia Workforce Connection, Occupational Employment Distribution
by WIA Region (Estimated Employment 2008)
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Employee Distribution by Age and Sex: This chart is reflective of the
industry sector with the most significant LQ (location quotient) for each
region, when compared to Virginia as a base-industry. Data for each
industry sector obtained from the U.S. Census Bureau-Local
Employment Dynamics, Industry Focus: Workforce Characteristics
Results Q2 2010 Employment

Educational Attainment

Educational Attainment Rates, Population Age 25-64: American
Community Survey 5-Year Estimates 2005-2009, Sex by Age by
Educational Attainment for the Population 18 Years and Over
Educational Attainment to at Least a Bachelor’s Degree, by
Age/Gender: American Community Survey 5-Year Estimates 2005-
2009, Sex by Age by Educational Attainment for the Population 18
Years and Over

Income

= Age of Householder, by Key Findings - Educational Attainment
Household Income: * Region with Highest % of Age 25-64
American Community Population with at Least a
Survey 5-Year Estimates Bachelor’s Degree: LWIA XI1 -
2005-2009, Age of AlexandriaZArlington (67.0%6)

' Region with Lowest % of Age 25-64

Househo_lder by Household Pop with at Least a Bachelor’s
Income in the Past 12 Degree: LWIA 1 - Southwest
Months (in 2009 Inflation- Virginia (12.5%)

Adjusted Dollars)

A-4 | Page



Reqgional Summary: LWIA 1 - Southwestern Virginia

Counties: Buchanan, Dickenson,
Lee, Russell, Scott, Tazewell,
Wise

Cities: Norton

Labor Force Trends, Population Age 25-64

| #oflndividuals
In Armed Forces ez 1%

In Civilian Labor 68,202 59.8%%0
Force

__

3,498 3.1%
Notin LaborForce |- ERael D

Labor Force Trends, by Gender, Population Age 25-64

_ nE —r

In Armed Forces .1% 0%o
D | e e =
Force
Emlo ed 35,041 60.5% 29,663 52.9%

Unemployed 2102 36% 1,396  25%

Not in Labor Force 20,721 35.8%0 25,051 44 .6%0

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%
90.0%
38-83" 68.9% 70.5%
0% 61.09
60.0% - ° 59.3% 51-7% .
50.0% - 46.6% ® Male
40.0% - —
30.0% - | Female
20.0% - —
10.0% - —
0.0% T )
Age 25-34 Age 35-44 Age 45-64
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Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

8.0% 7.4%
7.0% -
5.0% -
4.0%
4.0% - m Male
3.0% - 2 4% Female
2.0% - 1.7% 14%
1.0% | 4. -
00% n T T 1
Age 25-34 Age 35-44 Age 45-64
Not in Labor Force, by Age/Gender, Population Age 25-64
60.0%
52.0%
50.0% 46-6% —
40.0% 38.3% —
33.7%
30.0% — HEMale
0 23.6% 25.2%
Female
20.0% - —
10.0% - —
00% n T T 1
Age 25-34 Age 35-44 Age 45-64

Top Industries, by Employment (Average Quarterly Employment-LED)

# of Employees Average Monthly
Wage

Retail Trade 1115 $2,116

Health Care and 9,287 $2,808
Social Assistance

Mining, Quarrying,

and Oil and Gas
Extraction
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Top Occupations, by Employment (2008-2018 Projections - VEC)

# of Employees-2008

Office and Administrative Support _
Occupations

8,400
.
Occupations

Employee Distribution by Age and Sex, Mining, Quarrying, and Oil and
Gas Extraction Industry - WIA | (LED)

30%

25%

20%

15%

10%

5%
0% N l -
Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 99

m Male 0.2% 2.4% 51% | 21.3% | 22.0% | 27.2% | 16.5% | 1.4%
Female| 0.0% 0.1% 0.2% 0.5% 0.8% 1.4% 0.9% 0.1%

Employee Distribution by Educational Attainment and Sex, Mining,
Quarrying, and Oil and Gas Extraction Industry - WIA | (LED)

Less than HS Diploma Some Bachelor
HS or College or Degree or
Equivalent Associate Above
Degree

27% 1.28% 1.39% .95%

12.55% 39.37% 30.94% 13.26%

A-7 | Page



Educational Attainment Rates, Population Age 25-64
Jurisdiction Total Associate’s | Bachelor’s Some
Population Degree Degree and College
(Age 25-64) %0 Above %

%
13,810  93%  9.9%  18.4%
8,760 6.4% 10.5% 15.3%
- 14,118 9.7%  13.0% = 20.0%
16,182 9.6% 10.8% 20.6%
12,315 111%  10.1%  18.0%
24,358 9.4% 15.2% 20.8%
. 22633  7.2%  13.3% = 18.6%

1,860 11.6% 22.4% 20.6%

Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA | Population Age 25-64

16.0%

14.5%
Y’ 13.5%

l.A
w
AN
N
[«

14.0%
11.8%

12.0% 5
10.6% 10 194

10.0% -
8.0% - —  ®EMale
6.0% - Female
4.0% -

2.0% -

OO% T T T
Age 25-34 Age 35-44 Age 45-64
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Age of Householder, by Household Income, WIA 1 Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0% 12.0% 14.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999
$50,000 to $59,999
$60,000 to $74,999
$75,000 to $99,999

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more

12.3%
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Reqgional Summary: LWIA 11 - New River/Mt. Rogers

Counties: Pulaski, Montgomery,
Giles, Floyd, Bland, Wythe,
Carroll, Grayson, Washington,
Smyth

Cities: Bristol, Galax, Radford

Labor Force Trends, Population Age 25-64

| #oflndividuals
In Armed Forces 27z 2%

In Civilian Labor 131,161 73.2%0
Force

__
7,083 4.0%
NotinLaborForce | AP O

Labor Force Trends, by Gender, Population Age 25-64

_ nE -

In Armed Forces .3%0 0.0%0
s e e e e
Force
Emlo ed 66,215 73.7% 57,863 64.8%

Unemployed 3570 40% 3513 3.9%

Not in Labor Force 19,834 22.1%0 27,910 31.2%0

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%
28'82;0 | 80.7% 78.0%

270 68.8% 71.4% 68.1%
70.0% -

’ 60.0%
60.0% -
50.0% - —— HEMale
40.0% - — Female
30.0% -~ ——
20.0% - ——
10.0% - I—

0.0% n T T 1

Age 25-34 Age 35-44 Age 45-64
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Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

[0)
7.0% 6.3%
% - 5-56
6.0% 5.5% 5 3%
5.0% - 4.7%
4.0% -
H Male
3.0% - 2.5% 2 4% Female
2.0% - —
1.0% - —
00% T T T 1
Age 25-34 Age 35-44 Age 45-64
Not in Labor Force, by Age/Gender, Population Age 25-64
40.0% 37-6%
35.0% —
29.3%
30.0% —
25 506 26.8%

25.0% —
20.0% 17.0% —— ®Male
15.0% —12:5% I— Female
10.0% - —

5.0% - —

OO% T T T 1

Age 25-34 Age 35-44 Age 45-64

Top Industries, by Employment (Average Quarterly Employment-LED)
# of Employees Average Monthly
Wage

Manufacturing 25140 83565

Retail Trade 20,275 $1,946
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Top Occupations, by Employment (2008-2018 Projections - VEC)

# of Employees-2008

Office and Administrative Support _
Occupations

21,070

| Sales and Related Occupations | o |

Employee Distribution by Age and Sex, Manufacturing - WIA 11 (LED)
25%

20%

15%

10%

5%

0% - | .
Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 99

m Male 0.2% 1.2% 2.4% | 11.6% | 19.4% | 21.3% | 14.8% | 2.0%
Female| 0.1% 0.3% 0.6% 3.3% 6.6% 9.0% 6.1% 1.2%

Employee Distribution by Educational Attainment and Sex,
Manufacturing - WIA Il (LED)

Less than HS Diploma Some Bachelor
HS or College or Degree or
Equivalent Associate Above
Degree

2.72% 11.33% 9.07% 4.05%
IEE 8.91%  29.91%  23.22%  10.78%
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Educational Attainment Rates, Population Age 25-64
Jurisdiction Total Associate’s | Bachelor’s Some
Population Degree Degree and College

(Age 25-64) % Above %
%
GOEERT 19,766 11.0% 15.0%  21.6%
35,253 8.5% 42.4% 16.6%
EEEE 9401 85% 0 16.1% 0 22.4%
8.052 7.6% 22.2% 18.1%
CEGEETTT 3825 9.0% 0 15.7%  23.6%
15,382 9.5% 15.3% 21.7%
[T 16,153 9.7%  13.7%  17.4%
8,762 10.4% 11.0% 20.8%
|Washington | 2l | oo | o0 | oo
17,239 10.5% 15.3% 19.4%
EEERe 3,148 8.7% 0 165%  20.4%
4,540 12.7% 35.7% 23.6%

. 8645  10.6% = 21.4% = 245%

Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA Il Population Age 25-64

35.0%
30.0% 29.5%
. (o)

25.1%
25.0% -
20.0% - N

H Male

15.0% - [ Female
10.0% - I
5.0% - —
0.0% T T T 1

Age 25-34 Age 35-44 Age 45-64
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Age of Householder, by Household Income, WIA 11 Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0% 12.0% 14.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999

$50,000 to $59,999 10.1%
$60,000 to $74,999 11.8%
$75,000 to $99,999 12.0%

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more
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Reqgional Summary: LWIA 11l - Western Virginia

Counties: Alleghany, Botetourt, Craig,
Franklin, Roanoke
Cities: Covington, Roanoke, Salem

Labor Force Trends, Population Age 25-64

# of %0
Individuals

In Armed Forces | el ] il

In Civilian Labor 130,885 76.7%0
Force

__

Unemployed 5,254 3.1%
Not in Labor
Force
Labor Force Trends, by Gender, Population Age 25-64

_ —= -

In Armed Forces .1%0 0.0%0
SR ey i s ey
Force
Emlo ed 64,280 77.5% 61,351 69.9%

[ Unemployed | i | b | |
Not in Labor Force 15,441 18.6%0 24,199 27.6%0

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%

90.0% 86.6%

80.0% 73.9% 73.6%

70.0% -

60.0% - —

50.0% - —  ®mMale
40.0% - S Female
30.0% - —

20.0% - —

10.0% - —

0.0% . .

Age 25-34 Age 35-44 Age 45-64
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Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

6.0% 5 704
5.0% -
4.1%
4.0% -
3.3%
2.9%
Female

2.0% - 1.7%
1.0% - —
00% T T T 1

Age 25-34 Age 35-44 Age 45-64

Not in Labor Force, by Age/Gender, Population Age 25-64
35.0%

31.7%
30.0% —
26.3%
23 5%
25.0% ° 22.1%
20.0% I
m Male
15.0% - Female
10,094 0.8% 10.3%
. O T R I
j q -
0.0% n T T 1
Age 25-34 Age 35-44 Age 45-64

Top Industries, by Employment (Average Quarterly Employment-LED)
# of Employees Average Monthly
Wage

Health Care and
SOC|aI Assistance

Retain Trade 21,237 $2,072
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Top Occupations, by Employment (2008-2018 Projections - VEC)

# of Employees-2008

Office and Administrative Support _
Occupations

20,491

| Production Occupations | ool

Employee Distribution by Age and Sex, Health Care and Social
Assistance- WIA 111 (LED)

25%

20%

15%

10%

- II I|

0% —-— | I I [ |

Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 99

m Male 0.2% 0.6% 0.8% 3.9% 5.0% 5.4% 4.0% 1.2%

Female| 0.5% 2.6% 4.3% | 16.6% | 18.3% | 20.0% | 13.4% | 3.2%

Employee Distribution by Educational Attainment and Sex, Health
Care and Social Assistance - WIA |11 (LED)

Less than HS Diploma Some Bachelor
HS (o] g College or Degree or

Equivalent Associate Above
Degree

6.09% 20.27% 30.33% 21.76%

.~ 2.01%  514% = 6.28%  813%
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Educational Attainment Rates, Population Age 25-64
Jurisdiction Total Associate’s Bachelor’s Some College
Population Degree Degree and %
(Age 25-64) % Above

%0

EEGEWVA 8549  133%  17.3%  211%
18,043 10.3% 25.1% 20.9%
. 2914  83%  146% = 184%

27,835 7.9% 14.9% 21.8%
. 47,843 97%  359%  23.0%

Covington 3,097 6.9% 11.0% 27.0%

Cit
49682  82%  232% = 221%
12,685 8.3% 30.5% 23.2%

Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA 111 Population Age 25-64

(o)
35.0% 32.4%
30.0%

25.5%
25.0%
20.0% - —
H Male
15.0% - I Female
10.0% - —
5.0% - —
0.0% n T T 1
Age 25-34 Age 35-44 Age 45-64
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Age of Householder, by Household Income, WIA 111 Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0% 12.0% 14.0% 16.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999
$50,000 to $59,999
$60,000 to $74,999
$75,000 to $99,999

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more

1419%
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Reqional Summary: LWIA 1V and V - Shenandoah Valley

Counties: Augusta, Bath, Highland,
Page, Rockbridge, Rockingham,
Frederick, Clarke, Shenandoah,
Warren

Cities: Buena Vista, Harrisonburg,
Lexington, Staunton, Waynesboro,
Winchester

Labor Force Trends, Population Age 25-64

I 9
Individuals

FEP =
Forces

Labor Force

__

Unemployed 6,862 2.7%
R == =
Force

Labor Force Trends, by Gender, Population Age 25-64

_
In Armed Forces .2%0 090

FOFCG

| Employed DR 81.6% 88,096 70.2%

 Unemployed | oo | b0 | i | oo
Not in Labor Force 19,373 15.3%0 34,165 27.2%
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Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%

90.0% 86.3% 86.4%

80.0% 75.2% 76.9%

20.0% 71.0% o

. 0

60.0% - —

50.0% - —— ®mMale
40.0% - L Female
30.0% - —

20.0% - —

10.0% - —

0.0% . . .

Age 25-34 Age 35-44 Age 45-64

Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

4.0% 3796 3-8%
3.5% -
3.0% - 2:8% 570 > 5o
2:5% 2.0%
2.0% - —— EMale
1.5% - — Female
1.0% - —
0.5% - —
0.0% T )
Age 25-34 Age 35-44 Age 45-64
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Not in Labor Force, by Age/Gender, Population Age 25-64

35.0%
30.7%
30.0% T
25.0%
25.0% 222% —
20.5%
20.0% —
= Male

15.0% I—

9 7% 10.4% Female
10.0% I—
j 4 -
00% T T 1

Age 25-34 Age 35-44 Age 45-64

Top Industries, by Employment (Average Quarterly Employment-LED)
# of Employees Average Monthly
Wage

|Manufacturing b ehieert 0 kAl

Retail Trade 25,010 $2,094

Social Assistance

Top Occupations, by Employment (2008 2018 Projections - VEC)
# of Employees-2008

Office and Administrative Support _
Occu pations

Sales and Related Occupations 26,308

Production Occupations - I
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Employee Distribution by Age and Sex, Manufacturing - WIA 1V (LED)

25%
20%
15%
10%
5%
0% . [ |
Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 99
= Male 0.2% 1.6% 2.4% | 11.6% | 17.4% | 20.0% | 12.0% | 1.8%
Female| 0.1% 0.5% 1.1% 5.4% 8.3% | 10.8% | 5.9% 1.1%

Employee Distribution by Educational Attainment and Sex,
Manufacturing - WIA IV (LED)

Less than High School Some Bachelor
High School Diploma or College or Degree or
Equivalent Associate Above

Dedgree

Female .~ 454%  12.41%  10.38%  5.36%

10.57% 25.8% 20.12% 10.83%
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Educational Attainment Rates, Population Age 25-64

Jurisdiction Total Associate’s Bachelor’s Some

Population Degree Degree and College

(Age 25-64) % Above %
%0

- 40279 58%  19.7%
. 2527 46%  9.0%  18.6%
1439 45%  222%  16.7%
12929 47%  114%  16.1%
- 11610  67%  236%  16.1%

. 61%  225%  151%

Rockingham
Buena Vista
Cit
Harrisonburg
City
Lexington
Cit

Staunton
City
Waynesboro
City

Clarke
Frederick
Shenandoah
Warren
Winchester
City

Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA IV Population Age 25-64

35.0%

30.0%

25.0%

20.0%

= Male

15.0% - " Female
10.0% -

5.0% -

0.0% -

Age 25-34 Age 35-44 Age 45-64
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Age of Householder, by Household Income, WIA 1V Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0%%12.0%14.0%16.0%%18.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999
$50,000 to $59,999 9.9%
$60,000 to $74,999 12,7%
$75,000 to $99,999 15.5%

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more
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Redgional Summary: LWIA VI -Piedmont Workforce Network

Counties: Albemarle, Culpeper, Fauquier,
Fluvanna, Greene, Louisa, Madison, Nelson,
Orange, Rappahannock

Cities: Charlottesville

Labor Force Trends, Pop Age 25-64

# of %0
Individuals

[ == e
Forces

112,473 54.9%
Labor Force

B 103,171 50.4%

Unemployed 2,822 1.4%

Not in Labor
Force

Labor Force Trends, by Gender, Population Age 25-64

____
In Armed Forces 0.5%0 0.1%0
____
52,871 60.3% 50,300 47.9%
____
8,368 9.5% 16,082 15.3%

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%
90.0%
80.0%
70.0%
60.0%
50.0% -
40.0% -
30.0% -
20.0% -
10.0% -

0.0%

69.0%

58.3%

00.1%0
H Male

Female

Age 25-34 Age 35-44 Age 45-64
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Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

2.5%
2.1%
2 0% 1.9%
1.6%
1.5% - 1.4% 1.49%
® Male
1.09% - : Female
0.5% - —
0.0% N T T 1
Age 25-34 Age 35-44 Age 45-64

Not in Labor Force, by Age/Gender, Population Age 25-64
18.0% 16:
16.0% 15.29% .
14.0% —
11.9%

12.0% —11.0% S
10.0%

8.0% -

- 71%
6.0%
6.0% -
4.0% -
2.0% -
0.0% - . .

Age 25-34 Age 35-44 Age 45-64

O/
70

o))
(0]

= Male

Female

Top Industries, by Employment (Average Quarterly Employment-LED)

# of Employees Average Monthly
Wage

[Retail Trade | ey ] el
Social Assistance

oo
Food Services
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Top Occupations, by Employment (2008-2018 Projections - VEC)

# of Employees-2008

Office and Administrative Support
Occupations

Sales and Related Occupations 16,645

Education, Training and Library
Occupations

Employee Distribution by Age and Sex, Health Care and Social
Assistance- WIA VI (LED)

25%

20%

15%

10%

5%

Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 929

m Male 0.19% | 0.63% | 0.62% | 3.13% | 4.32% | 5.02% | 3.94% | 1.28%

Female| 0.72% | 3.18% | 4.66% |17.10% |18.47% | 20.17% | 13.23% | 3.33%

Employee Distribution by Educational Attainment and Sex, Health
Care and Social Assistance - WIA VI (LED)
Less than High School Some Bachelor
High School Diploma or College or Degree or
Equivalent Associate Above

Degree

Female .~ 6.68%  19.83%  29.58%

1.49% 3.83% 5.06% 9.28%
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Educational Attainment Rates, Population Age 25-64

Jurisdiction Total Associate’s Bachelor’s Some

Population Degree Degree and College

(Age 25-64) % Above %
%0

ECENEUEN 48484  55%  55.7%
Culpeper 24,621 6.7% 22.3% 20.6%
Fauquier . 36442 75%  302%  23.0%

14,053 9.0% 25.6% 21.3%

9832  51%  208%  201%
17,738 5.5% 17.7% 20.1%
. 7244 61%  249%  159%
8,321 5.5% 22.9% 19.2%
. 16995  63%  214%  225%
3,985 3.2% 36.1% 14.8%
. 17,006  38%  48.3%  16.0%

Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA VI Population Age 25-64

45.0%
40.0% 40.4%

. (o]
35.0% 33.6%
30.0% - —
25.0% —

H Male
20.0% - I
Female

15.0% - —
10.0% - —

5.0% - —

0.0% N T T 1

Age 25-34 Age 35-44 Age 45-64
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Age of Householder, by Household Income, WIA VI Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0% 12.0% 14.0% 16.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999
$50,000 to $59,999
$60,000 to $74,999
$75,000 to $99,999

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more

>.2%0
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Redgional Summary: LWIA V11 - Region 2000

Counties: Amherst, Appomattox,
Bedford, Campbell
Cities: Bedford, Lynchburg

Labor Force Trends, Population Age 25-64

| #ofIndividuals
In Armed Forces 242 0.2%%0

In Civilian Labor Force 96,113 77.4%
Employed 92,425 74.4%
Unemployed 3,688 3.0%

Not in Labor Force 27,883 22.4%

Labor Force Trends, by Gender, Population Age 25-64

Male Female

# % #H %
In Armed Forces 220 0.4% 22 0.0%0
In Civilian Labor Force 50,024 82.6%0 46,089 72.4%
Employed 48,216 79.6% 44,209 69.4%
Unemployed 1,808 3.0% 1,880 3.0%

Not in Labor Force 10,338 17.1%0 17,545 27.6%0

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%
90.0% 85.2%
80.0%
70.0% -
60.0% -
50.0% -
40.0% -
30.0% -
20.0% -
10.0% -

0.0%

86.4%

77-.3%

73.3%

64.0%

— ©EMale

—— Female

Age 25-34 Age 35-44 Age 45-64
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Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

5.0% S
4.5% 4.4% 4.4%
4.0% -
3.5% -
5 o 2.8%
3.0% - )
o 2 5% 6%
2.5% - 2 204 —  mMale
2.0% - — Female
1.5% - —
1.0% - —
0.5% - —
00% T T T 1
Age 25-34 Age 35-44 Age 45-64
Not in Labor Force, by Age/Gender, Population Age 25-64
35.0% 33.2%
30.0% —
25.0% 27 20% 23.4% I
20.6%
20.0% —
= Male
15.0% —
Female
9.5% 10.6%
10.0% —
j 4 -
00% T T T 1
Age 25-34 Age 35-44 Age 45-64

Top Industries, by Employment (Average Quarterly Employment-LED)
# of Employees Average Monthly

Wage

13,606 $4,171
Health Care and 12,399 $3,263
Social Assistance

Retail Trade 11,828 $1,914

A-32 | Page



Top Occupations, by Employment (2008-2018 Projections - VEC)

# of Employees-2008

Office and Administrative Support 16,545
Occupations

Sales and Related Occupations 12,367
11,528

Employee Distribution by Age and Sex, Manufacturing - WIA VII
(LED)

25%

20%

15%

10%

5%

wl— m N N

Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 929

" Male 0.24% | 1.36% | 2.43% | 11.66% | 18.47% | 22.83% | 15.24% | 2.24%
Female| 0.06% | 0.36% | 0.52% | 3.18% | 6.12% | 8.50% | 5.92% | 0.88%

Employee Distribution by Educational Attainment and Sex,
Manufacturing - WIA VII (LED)
Less than High School Some Bachelor
High School | Diploma or College or Degree or

Equivalent Associate Above
Degree

2.89% 9.79% 8.66% 4.14%

8.63% 27.88% 24.76% 13.24%

A-33 | Page



Educational Attainment Rates, Population Age 25-64
Jurisdiction Total Associate’s Bachelor’s Some
Population Degree Degree and College

(Age 25-64) % Above %
%0
Amherst 16,530 7.6% 19.1% 21.4%
Appomattox 7,592 6.7% 12.3% 20.2%
Bedford 37,438 7.7% 24.7% 23.5%
Campbell 28,473 9.8% 17.7% 24.3%
City of 3,049 8.3% 23.7% 31.0%

Bedford
Lynchburg 31,156 6.1% 31.1% 22.2%

Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA VII Population Age 25-64

30.0% 57 9%

25.0%
5.0% 21.9%

20.0% -

15.0% - —  ®mMale

Female
10.0% -

5.0% -

0.0% -

Age 25-34 Age 35-44 Age 45-64
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Age of Householder, by Household Income, WIA VII Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0% 12.0% 14.0% 16.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999

$50,000 to $59,999 9.7%
$60,000 to $74,999 18.3%
$75,000 to $99,999 13.8%

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more
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Regional Summary: LWIA V111 - South Central

Counties: Amelia, Buckingham, Brunswick,
Charlotte, Cumberland, Halifax, Lunenburg,
Mecklenburg, Nottoway, Prince Edward

Labor Force Trends, Population Age 25-64

T wofindviduals | 9
T ™= 1 @ 02%
64,009 64.8%

EETOTEE c0417 el

Unemployed 3,592 3.6%

NotinLaborForce | |

Labor Force Trends, by Gender, Population Age 25-64

____
In Armed Forces 0.3%0 0.0%
____
30,890 58.9% 29,527  63.8%
BT 2,310 000 4.4% 0 1,282 2.8%
19,088 36.4% 15,465 33.4%

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%
80.0% 71:3% 70.4%

60.0% 57.7% 60.6% 58.5%58.3%

. (0 —
H Male

40.0% - — Female
20.0% - S

0.0% T . )

Age 25-34 Age 35-44 Age 45-64
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Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

6.0% 5:6%
>-0% 4.4% 129
4.0% - 3.8% 4 oo,
3.0% - ® Male
2.0% - 1.9% Female
1.0% -
0.0% - ,
Age 25-34 Age 35-44 Age 45-64

Not in Labor Force, by Age/Gender, Population Age 25-64
45.0%

0.0 39 8%
40.0% 29
o 36.5% 34.9% 3729
5.0% - —
30.0% - —
6.0%
25.0% = ~ mMale
20.0% - —
Female

15.0% - —
10.0% - —
5.0% - —
0.0% - )

Age 25-34 Age 35-44 Age 45-64

Top Industries, by Employment (Average Quarterly Employment-LED)

I I 7 S
Wage

R T

SOC|aI Assistance

Retall Trade 6,662 $2,006

(Manufacturing | o[
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Office and Administrative Support

Occupations

Sales and Related Occupations

Education, Training and Library
Occupations

Top Occupations, by Employment (2008-2018 Projections - VEC)

# of Employees-2008

6,037

Employee Distribution by Age and Sex, Manufacturing - WIA VIII

(LED)
25%
20%
15%
10%
5%
Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 99
m Male 0.39% | 1.47% | 2.59% |11.69% | 15.40% |20.25% | 13.47% | 3.44%
Female| 0.17% | 0.62% | 0.90% | 3.86% | 6.67% |10.09% | 7.33% | 1.65%

Employee Distribution by Educational Attainment and Sex,
Manufacturing - WIA VIII (LED)
Less than High
School

Female

5.38%

13.21%

High Some
School College
Diploma or
or Associate
Equivalent | Degree
13.71% 9.78%
26.88% 19.46%

Bachelor
Degree
or
Above

3.47%
8.12%
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Educational Attainment Rates, Population Age 25-64
Jurisdiction Total Associate’s Bachelor’s Some
Population Degree Degree and College
(Age 25-64) % Above %

%0
. 6879  64%  92%  19.6%
9,648 7.4% 11.3% 16.3%
EOEEnl 11674 52% | 131% | 10.7%
6,132 6.5% 15.2% 22.2%
. 5152 68% = 11.0% = 16.4%
18,230 9.2% 14.0% 18.2%
- 6876  61%  103% = 16.9%

16,801 6.9% 14.1% 18.5%

(EECTEAE 8,234 7.7% 12.4%  18.4%

Prince 9,105 2.9% 20.9% 13.6%

Edward

Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA V111 Population Age 25-64

20.0% 18.9%
18.0%
16.0% ——
14.0% 1269 —
12.0%
10.0%

8.0% - — Female
6.0% - —

4.0% - —

2.0% - —

0.0% - T T

Age 25-34 Age 35-44 Age 45-64

— H®EMale
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Age of Householder, by Household Income, WIA VIII Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0% 12.0% 14.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999

$50,000 to $59,999 D.6%
$60,000 to $74,999 10.8%
$75,000 to $99,999 11.9%

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more
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Reqgional Summary: LWIA I1X & X - Capital Reqgion

Counties: Charles City, Chesterfield,
Goochland, Hanover, Henrico, New
Kent, Powhatan

Cities: Richmond

Labor Force Trends, Population Age 25-64

| #oflIndividuals
In Armed Forces 1,627 0.3%0

In Civilian Labor Force 421,804 79.8%0

403,104 76.3%
Unemployed 18,700 3.5%
Not in Labor Force 104,870 19.9%0

Labor Force Trends, by Gender, Population Age 25-64

_ T 7

In Armed Forces 1, 394 0. 5% 233 0. O%

215,040 84.3% 206,764 75.7%
205,807 80.7% 197,297 72.2%
9,233 3.6% 9,467 3.5%

38,716 15.2% 66,154 24.2%

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%

90.0% 81.9% 86-.39%
80.0% 746% 76.0% o
70.0% - 69.3%
60.0% - —
50.0% - —  ®mMale
40.0% - — Female
30.0% - —
20.0% - —
10.0% - —

0.0% T )

Age 25-34 Age 35-44 Age 45-64
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Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

6.0%
5.2%
[0) B —

5.0% 4.4%

4.0% -

3.0% - m Male

Female

2.0% -

1.0% -

0.0% - T

Age 25-34 Age 35-44 Age 45-64

Not in Labor Force, by Age/Gender, Population Age 25-64

30.0% 28.09%

25.0% —

o)
20.1% 21.3% 16.99%
20.0% . —
15.0% 12-8% _— ® Male
10.2% Female
10.0% - —
5.0% - :l [
OO% n T T 1
Age 25-34 Age 35-44 Age 45-64

Top Industries, by Employment (Average Quarterly Employment-LED)
# of Employees Average Monthly
Wage

Health Care and 61,132 $4,040
Social Assistance
Retail Trade 56,614 $4,746

Accommodation and 35,508 $3,769
Food Services
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Top Occupations, by Employment (2008-2018 Projections - VEC)

# of Employees-2008

Office and Administrative Support 92,169
Occupations

Sales and Related Occupations 64,859
Business and Financial 39,584
Operations Occupation
Employee Distribution by Age and Sex, Construction - WIA IX (LED)
25%

20%

15%

10%

5%

0%_- I I I

Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 99
m Male 0.71% | 2.86% | 4.76% | 20.44% | 20.67% | 20.85% | 11.27% | 3.11%

Female| 0.32% | 0.43% | 0.74% | 2.82% | 3.33% | 3.97% | 2.39% | 1.31%

Employee Distribution by Educational Attainment and Sex,
Construction - WIA I1X (LED)
Less than High School Some Bachelor
High School | Diploma or College or Degree or

Equivalent Associate Above
Degree

1.89% 4.59% 5.1% 3.68%

16.55% 30.61% 24.84% 12.73%
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Educational Attainment Rates, Population Age 25-64
Jurisdiction Total Associate’s Bachelor’s Some College
Population Degree Degree and %

(Age 25-64) % Above
%0
Charles City 4,085 5.1% 12.3% 18.5%
Chesterfield 166,891 7.4% 37.7% 22.6%
Goochland 12,591 3.7% 27.6% 19.1%
Hanover 53,004 7.2% 36.3% 23.6%
Henrico 159,716 6.4% 41.7% 21.4%
New Kent 10,507 9.1% 25.0% 19.4%
Powhatan 17,209 6.1% 21.8% 19.4%
Richmond 104,298 5.0% 35.0% 19.1%

Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA IX & X Population Age 25-64

50.0%
45.0% 44.3%

40.0% 36.8%
35.0%
30.0% -
25.0% -
20.0% -
15.0% -
10.0% -
5.0% -
0.0% -

—  ®EMale

S Female

Age 25-34 Age 35-44 Age 45-64
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Age of Householder, by Household Income, WIA IX & X Population
Age 25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0%12.0%14.0%16.0%18.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999
$50,000 to $59,999 9/1%
$60,000 to $74,999 11.5%
$75,000 to $99,999 15.5%

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more
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Reqgional Summary: LWIA Xl - Northern Virginia

Counties: Fairfax, Prince William, Loudoun
Cities: Fairfax, Falls Church, Manassas,
Manassas Park

Labor Force Trends, Population Age 25-64

T orindividuals

16,169 1.6%
811,500 82.7%
786,905 80.2%
24,595 2.5%

Not in Labor Force 153,092 15.6%0

Labor Force Trends, by Gender, Population Age 25-64

_ T Female

In Armed Forces 13, 282 2. 7% 2, 887 0. O%

434,989 89.8% 376,511 75.9%
424,209 87.6% 362,696  73.1%
10,780 2.2% 13,815 2.8%

36,248 7.5% 116,844 23.5%

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%

88.3% 89.1% 86.1%
80.0% T74:3% 72.8% 72.6%
60.0% -

m Male

40.0% - Female
20.0% -
0.0% . . .

Age 25-34 Age 35-44 Age 45-64
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Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

4.0% 3.8%
3.5% -
3.0% 3.0%
. 0

2.5%

2.5% - 2.2% 3 29
[0)

2.0% - 1.9% —  HEMale
1.5% - | Female
1.0% - —
0.5% - —
OO% T T T 1

Age 25-34 Age 35-44 Age 45-64

Not in Labor Force, by Age/Gender, Population Age 25-64
30.0%

24.9%
25.0% 23.3%
21.1%
20.0% I
15.0% — mMale
10.2% Female
10.0% —
6.1%

N :. =

. 0 —

OO% T T - T 1

Age 25-34 Age 35-44 Age 45-64

Top Industries, by Employment (Average Quarterly Employment-LED)
# of Employees Average Monthly

Wage

Professional, 203,747 $8,529

Scientific and

Technical Services

Retail Trade 96,195 $2,590

Health Care and 72,091 $4,266
Social Assistance
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Top Occupations, by Employment (2008-2018 Projections - VEC)

# of Employees-
2008
Office and Administrative Support Occupations 174,609

Computer and Mathematical Occupations 123,020
Business and Financial Operations Occupation 120,158

Employee Distribution by Age and Sex, Professional, Scientific, and
Technical Services - WIA XI (LED)

18%

16%

14%

12%

10%

8%

6%

4%

e | o I

0% —

Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 929

m Male 0.12% | 0.38% | 2.22% |16.34% | 16.50% | 15.09% | 8.99% | 2.31%

Female| 0.16% | 0.45% | 2.06% |11.48% | 9.83% | 8.67% | 4.41% | 0.98%

Employee Distribution by Educational Attainment and Sex,
Professional, Scientific, and Technical Services - WIA X1 (LED)
High Some Bachelor
School College Degree

Diploma or or Above
or Associate
Equivalent | Degree

1.64% 4.55% 8.74%  21.81%
2.69% 6.89% 13.06%  40.63%
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Educational Attainment Rates, Population Age 25-64
Jurisdiction

Population
(Age 25-64)

Associate’s
Degree

%0

Bachelor’s
Degree and

Some

College

%0

Age 25-34

Age 35-44

Age 45-64

Fairfax 577,315 5.6% 14.2%
Loudoun 160,167 6.7% 16.0%
Prince 199,157 7.5% 21.6%
William
City of 6.5% 20.2%
Fairfax
Falls Church 3.8% 10.4%
Manassas 6.7% 21.2%
Manassas 9.7% 15.7%
Park
Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA XI1 Population Age 25-64
70.0%
60.0%
50.0%
40.0% -
H Male
30.0% - Female
20.0% -
10.0% -
0.0% -
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Age of Householder, by Household Income, WIA XI Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0%%12.0%14.0%16.0%%18.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999
$50,000 to $59,999
$60,000 to $74,999
$75,000 to $99,999

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more

.5%
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Redgional Summary: LWIA X1l - AlexandriaZArlington

Counties: Alexandria, Arlington

Labor Force Trends, Pop Age 25-64

| Dinmaves |
Individuals
G | o Ewe
Forces

In Civilian 192,116 85.1%0
Labor Force

BEOEYEE 186,150  82.5%

Unemployed 5,966 2.6%
R =
Force
Labor Force Trends, by Gender, Population Age 25-64

_
In Armed Forces 3,287 2.9%%0 1,380 0.0%0

In Civilian Labor Force |RClRERictticlyal f e Pl ke

Employed 96,115 85.5% 90,035 79.5%
© 353  3.1% 2430  2.1%

Not in Labor Force 9,522 8.5%0 19,421 17.1%0

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%

90.0% — 83.1% ¥ 51 0% 81.9%

80.0% 1 74.1%

70.0% -

60.0% - —

50.0% - — ®EMale
40.0% - — Female
30.0% - —

20.0% - —

10.0% - —

0.0% . .

Age 25-34 Age 35-44 Age 45-64
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Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

4.0%
3,59 3.4%

. (o)
3.0% 2.9% 3.0%

. 0
5 504 - 2.4%

) 2.1%
2.0% - 1.8% ____ mMale
1.5% - | Female
1.0% - —
0.5% - —
OO% T T T 1

Age 25-34 Age 35-44 Age 45-64

Not in Labor Force, by Age/Gender, Population Age 25-64

25.0% 232%
20.0% |
16.3%
15'0% 12.5% 15.2%0 —
H Male
10.0% — Female
6.0% 6.0%
- _:. 4. B
0.0% T T T 1
Age 25-34 Age 35-44 Age 45-64

Top Industries, by Employment (Average Quarterly Employment-LED)
# of Employees Average Monthly
Wage

Professional,
Scientific and
Technical Services
Other Services 20,081 $5,462
(except Public

Administration

Accommodation and
Food Services

A-52 | Page




Top Occupations, by Employment (2008-2018 Projections - VEC)

# of Employees-2008

Office and Administrative Support
Occupations

Sales and Related Occupations 442,972

Food Preparation and Serving

Related Occupations

Employee Distribution by Age and Sex, Professional, Scientific, and
Technology Services - WIA XI1 (LED)

18%

16%

14%

12%

10%

8%

6%

4%

" il I

0% |
Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 99
m Male 0.10% | 0.35% | 2.04% | 15.40% | 14.74% | 14.44% | 10.27% | 3.20%

Female| 0.08% | 0.34% | 2.34% |12.89% | 9.80% | 8.38% | 4.59% | 1.02%

Employee Distribution by Educational Attainment and Sex,
Professional, Scientific, and Technical Services - WIA XI11 (LED)
Less than High School Some Bachelor
High School | Diploma or | College or Degree or

Equivalent Associate Above
Degree

1.98% 5.3% 9.69% 21.25%
2.99% 7.58% 13.45% 37.76%
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Educational Attainment Rates, Population Age 25-64
Jurisdiction Total Associate’s Bachelor’s Some
Population Degree Degree and College

(Age 25-64) %0 Above %0
%0
134,328 36%  721% = 8.4%
91,398 4.0% 61.8% 13.8%

Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA XI11 Population Age 25-64

90.0%
80.0% 77.9%
70.0% )
60.0% - —
50.0% 1 ~ mMale
40.0% - —
20.0% | Female
20.0% - —
10.0% - —
0.0% - . . .
Age 25-34 Age 35-44 Age 45-64
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Age of Householder, by Household Income, WIA XI11 Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0% 12.0% 14.0% 16.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999
$50,000 to $59,999
$60,000 to $74,999
$75,000 to $99,999

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more

5.2%
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Reqgional Summary: LWIA X111 - Bay Consortium

Counties: Accomack, Caroline,
Essex, King William, King
George, King and Queen,
Lancaster, Matthews,
Middlesex, Northampton,
Northumberland, Richmond,
Spotsylvania, Stafford,
Westmoreland

Cities: Fredericksburg

Labor Force Trends, Population Age 25-64

T #ofindviguals | 9%
[InArmedForces | il ] 2re
189,717 76.9%
| Employed  [EEETN: 7l R < v R
Unemployed 7,888 3.2%
Not in Labor Force

Labor Force Trends, by Gender, Population Age 25-64

_
In Armed Forces 4,874 4.0%90 0.0%0
In Civilian Labor Force ____

96,596  79.6% 85233 68.0%
Unemployed 3,834  32% = 4054  3.2%

Not in Labor Force 16,103 13.3%0 35299 28.2%0

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%
[0) nr\ PaYe Vi

28'8;’ 79.0% 82.6% 78.1%
009 - 70.9% 70.9%
60.0% - I
50.0% - — ®EMale
40.0% - —— Female
30.0% - I
20.0% - I
10.0% - I

0.0% T )

Age 25-34 Age 35-44 Age 45-64

A-56 | Page



Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

6.0%

5.2%
5.0% 1 4.5%

4.0% -

w
(o))
=

3.0% - 2. 7% m Male

2.5%

Female
2.0% -

of -
1.0% 0.5%

0.0% - . .
Age 25-34 Age 35-44 Age 45-64

Not in Labor Force, by Age/Gender, Population Age 25-64

35.0%

32.2%

30.0% I—
24.9%

25.0%

N
w
Q

20.0%

H Male
15.0%

— Female

10.0% 8.8% 7.9%

5.0% -

0.0% - T
Age 25-34 Age 35-44 Age 45-64
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Top Industries, by Employment (Average Quarterly Employment-LED)
# of Employees Average Monthly
Wage

|Retail Trade | ielekpl il
Social Assistance

o o [
Food Services

Top Occupations, by Employment (2008-2018 Projections - VEC)

# of Employees-2008

Office and Administrative Support
Occu pations

Sales and Related Occupations 19,502

Food Preparation and Serving Related
Occupations

Employee Distribution by Age and Sex, Manufacturing - WIA XI11
(LED)

20%

18%

16%

14%

12%

10%

8%

6%

4%

P I

09, N

Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 99

B Male 0.74% | 2.56% | 3.47% |12.41% | 13.92% | 18.36% | 12.59% | 3.48%
Female| 0.48% | 1.45% | 1.98% | 5.82% | 6.62% | 8.82% | 5.47% | 1.84%
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Employee Distribution by Age and Sex, Professional, Scientific, and
Technology Services - WIA X111 (LED)?

16%

14%

12%

10%

8%

6%

4%

- I

0% | - -

Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 99

H Male 0.36% | 0.83% | 2.35% |12.13% | 12.63% | 14.24% | 10.19% | 3.12%

Female| 0.44% | 1.33% | 2.81% |10.88% |10.04% |11.11% | 5.99% | 1.55%

Employee Distribution by Educational Attainment and Sex,
Manufacturing - WIA XII11 (LED)

Less than High Some Bachelor
High School College or | Degree or

School Diploma | Associate Above
or Degree
Equivalent

Female ~ 6.89%  11.55%  9.48%  4.25%

14.16% 24.38% 19.42% 9.87%

! The Bay Consortium region is very economically diverse. The western portion of the region
situated along 1-95 is home to many large governmental institutions and therefore is more
reflective of higher percentage of professional, scientific, and technology services. In
contrast, the eastern region is largely dominated by agricultural and manufacturing
industries. To highlight this diversity, OED provides an assessment of both manufacturing
and professional, scientific, and technology services.

A-B59 | Page



Employee Distribution by Educational Attainment and Sex,
Professional, Scientific, and Technical Services - WIA XI11 (LED)
Less than High Some Bachelor
High School College or | Degree or

School Diploma Associate Above
or Degree
Equivalent

Female ~ 257%  8.86%  13.29%  17.89%

3.27% 8.64% 14.71% 30.76%

Educational Attainment Rates, Population Age 25-64

Jurisdiction Total Associate’s Bachelor’s Some

Population Degree Degree and College

(Age 25-64) % Above %
%0
EEINETS 20327 55%  18.0%  18.2%
15,066 6.5% 14.9% 23.5%
EES 5730 9 65%  17.9% @ 22.7%

3,721 6.8% 10.2% 19.7%
COEEEFTll 12,039 75%  30.6%  23.2%
8,544 6.6% 21.3% 22.1%
[ENEECE 5364 2 7.0%  249% @ 22.3%
4,433 5.8% 21.2% 21.2%
DRSS 5582 72% 0 27.0% 14.1%
6,701 8.2% 20.1% 20.2%
| Northumberland el bl e ] el
4,821 6.9% 12.0% 19.0%
EESTENEN 64081  75%  314%  22.6%
65,075 9.2% 37.0% 20.9%
RESETEERTI (778,922 1 6,99 1 [1115.806  [122.:4%
9,976 6.0% 33.7% 18.5%
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Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA X111 Population Age 25-64

35.0%
30.0% 30.2% 29.8%

. (o]
25.0% —
20.0% - —

H Male

15.0% Female
10.0% - —

5.0% - —

00% n T T 1

Age 25-34 Age 35-44 Age 45-64

Age of Householder, by Household Income, WIA XI111 Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0%12.0%14.0%16.0%18.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999
$50,000 to $59,999 8.2%
$60,000 to $74,999 12.3%
$75,000 to $99,999 16.4%

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more
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Regional Summary: LWIA X1V - Greater Peninsula
Counties: Gloucester, James City, York
Cities: Hampton, Newport News,
Poquoson, Williamsburg

Labor Force Trends, Population Age
25-64
Individuals
In Armed 14,100 5.2%
Forces
In Civilian 203,048 75.1%
*I’ Labor Force

Employed 193,834 71.7
Unemployed 9,214 3.4%

Not in Labor 53,303 19.7%0

Force

Labor Force Trends, by Gender, Population Age 25-64

H % #H %
In Armed Forces 11,569 8.8%0 2,531 0.0%0

In Civilian Labor 102,987 78.7% 100,061 71.7%
Force

98,887 75.6% 94,947  68.0%
4,100 3.1% 5,114 3.7%
Not in Labor Force 16,263 12.4%0 37,040 26.5%0

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64
100.0%

90.0%
77.8% 77.9%

80.0% S
70-0% 692/0 67 04 708%

60.0% -
50.0% -
40.0% -
30.0% -
20.0% -
10.0% -
0.0%

— mMale

— Female

Age 25-34 Age 35-44 Age 45-64

A-62 | Page



Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

6.0%
5.2%
5.0% +—4.6%- 4. 5%
4.0% -
2.8%
3.0% - 25% 5 4% m Male
Female
2.0% - —
1.0% - —
00% T T T 1
Age 25-34 Age 35-44 Age 45-64

Not in Labor Force, by Age/Gender, Population Age 25-64

35.0%
30.6%

30.0% —

25.0%

N
N
N
Ned
(=)

N
N
2
3

20.0%
® Male

15.0% Female

10.0% 7504 7.5%

0.0% -

Age 25-34 Age 35-44 Age 45-64

Top Industries, by Employment (Average Quarterly Employment-LED)

# of Employees Average Monthly
Wage

| Manufacturing | 31,223 $5,145

Retail Trade 25,394 $2,064

Food Services
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Top Occupations, by Employment (2008-2018 Projections - VEC)

# of Employees-2008

Office and Administrative Support 22,383
Occupations

Sales and Related Occupations 19,502

Food Preparation and Serving 14,372

Related Occupations

Employee Distribution by Age and Sex, Manufacturing - WIA XIV
(LED)

30%

25%

20%

15%

10%

5%

. n B o

Age 14- | Age 19-|Age 22-|Age 25-|Age 35-|Age 45- |Age 55-|Age 65-
18 21 24 34 44 54 64 99

m Male 0.15% | 2.43% | 4.03% |13.51%|13.62%|28.17% |15.79% | 1.98%
Female| 0.04% | 0.34% | 0.94% | 4.13% | 4.07% | 6.86% | 3.46% | 0.48%

Employee Distribution by Educational Attainment and Sex,
Manufacturing - WIA X1V (LED)

Less than High School Some Bachelor
High School | Diploma or College or Degree or
Equivalent Associate Above
Degree
|Female |

Female 2.38% 6.8% 7.57% 3.96%
9.35% 28.05% 27.59% 14.29%
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Educational Attainment Rates, Population Age 25-64
Jurisdiction

Total

Associate’s

Bachelor’s

Some

Age 25-34

Age 35-44

Age 45-64

Population Degree and College
(Age 25-64) Above %0
%0
Gloucester 21,234 17.4% 27.3%
James City 32,196 45.4% 20.1%
York 32,290 44.1% 22.5%
Hampton 76,884 21.7% 28.8%
Newport 98,444 23.7% 28.3%
News
Poquoson 6,120 38.9% 22.9%
Williamsburg 3,283 46.1% 19.8%
Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA X1V Population Age 25-64
35.0% 32:7%
30.0% 2849%
25.0%
20.0%
= Male
15.0% Female
10.0%
5.0%
0.0% .
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Age of Householder, by Household Income, WIA X1V Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0%012.0%914.0%16.0%18.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999
$50,000 to $59,999 9.2%
$60,000 to $74,999 12.7%
$75,000 to $99,999 15.5%

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more
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Regional Summary: LWIA XV - Crater Area

Counties: Dinwiddie, Greensville,
Prince George, Surry, Sussex
Cities: Colonial Heights, Emporia,
Hopewell, Petersburg

Labor Force Trends, Population Age 25-64

T #ofIndividuals
In Armed Forces 2087  23%
In Civilian Labor Force 63,383 68.9%0

Employed 59,044  642%

Unemployed 4,339 4.7%

Not in Labor Force [P RC R o

Labor Force Trends, by Gender, Population Age 25-64

_
In Armed Forces 1,633 3.4%0 0.0%0

In c-vman Labor Force ____

29,871 62.5% 29,173  66.0%
DNVEEEE S 2,304 4.8% 2,035 4.6%
Not in Labor Force 14,006 29.3%0 12,550 28.4%0

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%
80.0% 9
67.0% 66.99669.0% 62.89% 64.0%
60.0% - 57.1%
m Male

40.0% [ Female
20.0% - —

0.0% T T 1

Age 25-34 Age 35-44 Age 45-64
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Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

9.0% 84%
8.0% +——
7 0% - 6.8%

O, -
6.0% 5 1%
5.0% -

) 3.9% 4.3% = Male
4.0% - -

0 o Female
3.0% - 2.7%
2.0% - —
1.0% - —
OO% N T T 1

Age 25-34 Age 35-44 Age 45-64

Not in Labor Force, by Age/Gender, Population Age 25-64

33 304
35.0% 32.1%
30.0% 29.4%
. (0] —

25.0% - 24.6%24.5%

5.0% 1.8%
20.0% - —

m Male

15.0% - [ Female
10.0% - —

5.0% - —

0.0% - T )

Age 25-34 Age 35-44 Age 45-64

Top Industries, by Employment (Average Quarterly Employment-LED)
# of Employees Average Monthly
Wage

Health Care and
SOC|aI Assistance
Retall Trade 8,093 $2,011

[Manufacturing |
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Top Occupations, by Employment (2008-2018 Projections - VEC)

# of Employees-2008

Office and Administrative Support _
Occupations
Moving Occupations

| Sales and Related Occupations | chen

Employee Distribution by Age and Sex, Manufacturing - WIA XV (LED)
30%

25%

20%

15%

10%

5%

0% ™ [ n
Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 99

m Male 0.17% | 1.28% | 2.21% |11.88% | 20.19% |24.91% | 14.95% | 1.81%
Female| 0.00% | 0.40% | 0.68% | 3.40% | 5.30% | 7.73% | 4.28% | 0.79%

Employee Distribution by Educational Attainment and Sex,
Manufacturing - WIA XV (LED)
Less than High School Some Bachelor
High School | Diploma or College or Degree or

Equivalent Associate Above
Degree

3.18% 7.75% 7.14% 4.27%
10.2% 27.53% 25.3% 14.62%
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Educational Attainment Rates, Population Age 25-64
Jurisdiction Total Associate’s Bachelor’s Some
Population Degree Degree and College
(Age 25-64) % Above %

(o)
Greensville | mferii Al Gl e e

20,172 7.4% 19.0% 26.3%

____

Sussex 6,524 4.4% 10.2% 17.6%
PR =T g g sy
Helhts

Emporla 2,968 4.2% 16.2% 12.9%

__—_
16,327 4.9% 15.0% 20.0%
. 14575 7.0%  147%  21.0%

Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA XV Population Age 25-64

25.0%
20.8%
20.0%
14.9%
15.0% —
H Male

10.0% - — Female
5.0% - :l |

0.0% n T T 1

Age 25-34 Age 35-44 Age 45-64
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Age of Householder, by Household Income, WIA XV Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0%12.0%14.0%16.0%18.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999
$50,000 to $59,999 9.7%
$60,000 to $74,999 13.1%
$75,000 to $99,999 15.7%

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more
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Reqional Summary: LWIA XVI - Hampton Roads

Counties: Isle of Wight,
Southampton

Cities: Chesapeake,
Franklin, Norfolk,
Portsmouth, Suffolk,
Virginia Beach

Labor Force Trends, Population Age 25-64

| #ofIndividuals | % |
35,733 6.0%
443,923 74.7%
424,789 71.5%

19,134 3.2%
114,273 19.2%

Labor Force Trends, by Gender, Population Age 25-64

_ T Female

In Armed Forces 30, 702 10. 6% 5, 031 0. O%

218,796 75.8% 225,127 73.7%
210,080 72.8% 214,709  70.3%
8,716 3.0% 10,418 3.4%

39,084 13.5% 75,189 24.6%

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%

90.0%

800% 74-9% 75 694

70.0% 66.3% 70.9% A 67.6%

60.0% - —

50.0% - . ®Male
40.0% - —_ Female
30.0% - —

20.0% - —

10.0% - —

0.0% )

Age 25-34 Age 35-44 Age 45-64
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Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

6.0%
5.1%
5.0% -
4.0% +—3:6% 3.69%
2.8% 2.8%
0% - B Male
3.0% 2.4%
Female

2.0% - —
1.0% - —
00% N T T 1

Age 25-34 Age 35-44 Age 45-64

Not in Labor Force, by Age/Gender, Population Age 25-64
35.0%

29.8%
30.0%
25.0% |
20001 19.6% 20.6% 19.5%
. (o) -
H Male

15.0% [ Female
10.0% 9.0% 8.6% -

j 4 -

OO% T T T 1

Age 25-34 Age 35-44 Age 45-64

Top Industries, by Employment (Average Quarterly Employment-LED)
# of Employees Average Monthly
Wage

56,705 $2,151
Social Assistance
Food Services
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Office and Administrative Support
Occupations

Sales and Related Occupations
Food Preparation and Serving
Related Occupations

Employee Distribution by Age and Sex, Manufacturing - WIA XVI

87,308

62,229
46,838

Top Occupations, by Employment (2008-2018 Projections - VEC)

# of Employees-2008

(LED)
25%
20%
15%
10%
5%
0o m B []
Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 99
m Male 0.20% | 1.44% | 2.53% [11.81% |15.78% | 22.52% | 13.30% | 2.64%
Female| 0.16% | 0.44% | 0.98% | 5.45% | 6.79% | 9.29% | 5.48% | 1.20%

Employee Distribution by Educational Attainment and Sex,
Manufacturing - WIA XVI1 (LED)
Less than

High School

High School
Diploma or
Equivalent

Some
College

or

Associate

Bachelor
Degree or
Above

Female

4.85%
10.72%

10.27%
24.25%

Degree

9.71%

22.32%

5.22%
12.66%
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Educational Attainment Rates, Population Age 25-64
Jurisdiction Total Associate’s Bachelor’s Some
Population Degree Degree and College
(Age 25-64) %0 Above %
%

Isle of Wight 19,463 9.9% 27.4% 22.1%
Southampton 10,048 8.8% 13.1% 25.7%
Chesapeake 118,246 9.5% 29.9% 25.9%
Franklin 4,156 6.2% 20.7% 20.7%
Norfolk 113,637 7.2% 24. 7% 25.3%
Portsmouth 50,649 8.2% 20.2% 27.1%
Suffolk 43,922 8.4% 26.5% 24.1%

Virginia 233,808 10.4% 32.8% 26.6%
Beach

Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA XVI Population Age 25-64

35.0%

32.1% 30.3%

30.0%

25.0%

20.0% -
H Male
15.0% - Female

10.0% -

5.0% -

0.0% - : :
Age 25-34 Age 35-44 Age 45-64
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Age of Householder, by Household Income, WIA XVI Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0%%12.0%14.0%16.0%%18.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999
$50,000 to $59,999
$60,000 to $74,999
$75,000 to $99,999

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more

16.4%
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Redgional Summary: LWIA XVII - West Piedmont

Counties: Henry, Patrick,
Pittsylvania

Cities: Danville,
Martinsville

Labor Force Trends, Population Age 25-64

| #ofiIndividuals | % |
125 0.1%

75,241 73.2%

69,446 67.5%

5,795 5.6%

27,462 26.7%

Labor Force Trends, by Gender, Population Age 25-64

_ T ~T

In Armed Forces 0. 2% 50 0. O%

39,110 78.3% 36,131 68.3%
36,131 72.4% 33,315 63.0%
2,979 6.0% 2,816 5.3%

10,750 21.5% 16,712 31.6%

Civilian Labor Force Employment, by Age/Gender, Pop. Age 25-64

100.0%
90.0%
80.0% 76.3% 78.7%
70.0% 67.9% 70.1% 67.8%
60.0% - 8 0%
50.0% - _ mMale
40.0% - — Female
30.0% - |
20.0% - L
10.0% - L
0.0% , | |
Age 25-34 Age 35-44 Age 45-64
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Civilian Labor Force Unemployment, by Age/Gender, Population Age
25-64

12.0%

10.4%
10.0% - 9-3%
8.0% -

6.0%
6.0% - > 5.4% H Male
409 4.2% 3 goy4 Female
.0% -

2-0% _ 4. B
00% T T T 1

Age 25-34 Age 35-44 Age 45-64

Not in Labor Force, by Age/Gender, Population Age 25-64
45.0%

40.0% 38.2%
35.0% —
30.0% 27.9% |
25.0% o Yo Xo1e V2 24.6%
. (0] Z2Z2.070 ——
H Male
20.0% 14.9% Female
. (o]

15.0% - 13.2% I
10.0% - —

5.0% - —

OO% N T T 1

Age 25-34 Age 35-44 Age 45-64

Top Industries, by Employment (Average Quarterly Employment-LED)
# of Employees Average Monthly

Wage

12,786 $3,218
Retail Trade 9,272 $1,955

Health Care and 9,072 $2,856
Social Assistance
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Top Occupations, by Employment (2008-2018 Projections - VEC)

] # of Employees-2008

Office and Administrative Support 12,684
Occupations

12,968

Sales and Related Occupations 8,171

Employee Distribution by Age and Sex, Manufacturing - WIA XVII
(LED)
25%

20%

15%

10%

5%

e |l — m N Il

Age 14- | Age 19- | Age 22- | Age 25- | Age 35- | Age 45- | Age 55- | Age 65-
18 21 24 34 44 54 64 99

m Male 0.31% | 1.12% | 2.25% |11.00% | 18.65% | 22.03% | 12.66% | 2.02%
Female| 0.16% | 0.33% | 0.49% | 3.57% | 7.73% |10.39% | 6.19% | 1.10%

Employee Distribution by Educational Attainment and Sex,
Manufacturing - WIA XVI11 (LED)
Less than High School Some Bachelor
High School | Diploma or College or Degree or

Equivalent Associate Above
Degree

4.5% 12.79% 9.92% 3.17%

10.78% 27.49% 22.37% 8.98%
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Total

Educational Attainment Rates, Population Age 25-64
Associate’s

Bachelor’s

Some

Jurisdiction
Population Degree Degree and College
(Age 25-64) % Above %
%0
30,106 10.7% 12.1% 20.0%
9,854 11.9% 10.3% 20.7%
34,105 10.2% 14.5% 19.8%
21,840 10.2% 17.7% 23.3%
Martinsville 6,923 9.3% 19.8% 24.5%
Educational Attainment to at least Bachelor’s Degree, by
Age/Gender, WIA XVI1I1 Population Age 25-64
25.0%
21.3%
20.0%
15.0% 14.0% _
B Male
10.0% — Female
5.0% - —
0.0% - .
Age 25-34 Age 35-44 Age 45-64
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Age of Householder, by Household Income, WIA XVI1I Population Age
25-64

0.0% 2.0% 4.0% 6.0% 8.0% 10.0% 12.0%

Less than $10,000
$10,000 to $14,999
$15,000 to $19,999
$20,000 to $24,999
$25,000 to $29,999
$30,000 to $34,999
$35,000 to $39,999
$40,000 to $44,999
$45,000 to $49,999

$50,000 to $59,999 9.9%
$60,000 to $74,999 10.5%
$75,000 to $99,999 10.1%

$100,000 to $124,999
$125,000 to $149,999
$150,000 to $199,999

$200,000 or more
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List of 4-Year Public and Private Nonprofit Institutions, by WIA

Region

Public Institutions _ WIA Region

Christopher Newport University

LWIA XIV: Greater Peninsula

College of William & Mary

LWIA XIV: Greater Peninsula

George Mason University

LWIA XI: Northern Virginia

James Madison University

LWIA IV: Shenandoah Valley

Longwood University

LWIA VIlII: South Central

Norfolk State University

LWIA XVI: Hampton Roads

Old Dominion University

LWIA XVI: Hampton Roads

Radford University

LWIA Il: New River/ Mt. Rogers

The University of Virginia’s College at Wise

LWIA I: Southwestern Virginia

University of Mary Washington

LWIA XIlI: Bay Consortium

University of Virginia

LWIA VI: Piedmont Workforce Network

Virginia Commonwealth University

LWIA IX&X: Capital Region

Virginia Military Institute

LWIA IV: Shenandoah Valley

Virginia Tech

LWIA II: New River/Mt. Rogers

Virginia State University

LWIA XV: Crater Area

Private Nonprofit Institutions WIA Region

Averett University

Averett University-Non-Traditional Program

LWIA XVII-West Piedmont

Bluefield College

LWIA Il: New River/Mt. Rogers

Bridgewater College

LWIA IV: Shenandoah Valley

Eastern Mennonite University

LWIA IV: Shenandoah Valley

Emory and Henry College

LWIA Il: New River/Mt. Rogers

Ferrum College

LWIA llIl: Western Virginia

Hampden-Sydney College

LWIA VIII: South Central

Hampton University

LWIA XIV: Greater Peninsula

Hollins University

LWIA IlIIl: Western Virginia

Jefferson College of Health Sciences

LWIA llIl: Western Virginia

Liberty University

LWIA VII: Region 2000

Lynchburg College

LWIA VII: Region 2000

Mary Baldwin College

LWIA IV: Shenandoah Valley

Marymount University

LWIA XlI-Alexandria/Arlington

Randolph College

LWIA VII: Region 2000

Randolph-Macon College

LWIA IX&X: Capital Region

Regent University

LWIA XVI: Hampton Roads

Roanoke College

LWIA IlIl: Western Virginia

Saint Paul’s College

LWIA VIlII: South Central

Shenandoah University

LWIA IV: Shenandoah Valley

Southern Virginia University

LWIA IV: Shenandoah Valley

Sweet Briar College

LWIA VII: Region 2000

University of Richmond

LWIA IX &X: Capital Region

Virginia Intermont College

LWIA Il: New River/Mt. Rogers

Virginia Union University

LWIA IX&X: Capital Region

Virginia University of Lynchburg

LWIA VII: Region 2000

Virginia Wesleyan College

LWIA XVI: Hampton Roads

Washington and Lee University

LWIA IV: Shenandoah Valley

A-82 | Page




Institutional Interviews

Overview of Methodology

In order to develop a greater understanding of program characteristics and
participant trends for existing bachelor degree attainment/completion
programs specifically targeting adult learners across the Commonwealth,
OED conducted an analysis of 15 programs at public and private nonprofit
institutions based in Virginia. Institutions were selected based upon their
inclusion on SCHEV’s webpage for “Adults Completing Their Bachelor’s
Degree-All Institutions Offering Adult Education Program.” Please see
http://www.schev.edu/AdultEd/default.asp for additional information.

Institutional/program analysis included both qualitative and quantitative
research, as noted in the final project report. Quantitative research efforts
included analysis of institutional enrollment and completion trends
(IPEDS/SCHEV), as well as program and participant data provided to OED by
institutions where this information was tracked in a way to be reasonably
accessible during the timeframe necessary to complete this report.
Qualitative research included both in-person and telephone interviews with
program directors and/ or program staff representatives. To guide
qualitative research efforts, OED constructed a rubric of questions to be
addressed during each institutional interview. This rubric was presented to
the Ad Hoc Committee for review prior to the institutional interview process,
and is included as Figure | on the following pages.

Results of findings from each institutional interview are provided within this
section of the Appendix. Please note that estimations or observations of
trends have been noted in some instances where quantitative
information/formal data was not available.
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Figure I: Institutional Interview Rubric

Part I: Program Characteristics

Requirements
General Policies
Credit for Work/Life Ex

Enrollment
Major/Minor Availability and Popularity
Course Delivery (Methods and Timeframe)
# of Credits/ Length of Time for Completion
Program Faculty

Program Administrative Structure

Academic Services (ie: Tutoring, Peer Networks- Learning
Communities)

Career Services (ie: Career Counseling, OTJ Training)
Supportive Services (ie: Childcare, Transportation

Completion Rate/Program Retention
Job Placement — Employer Outreach and Engagement
Pursuit of Advanced Study

Part 11: Profile of Program Participants

Gender
Age
Race/Ethnicity
Marital/Family Status

Full-Time/ Part-Time
Educational Attainment

First in Family to Pursue Bachelor Degree
Working More than 20 Hours/Week

Part 111: Affordability

Program Tuition- Full-Time/Part-Time
Additional Fees

Federal Assistance
State Assistance
Institutional Assistance
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Institutional Interview: Averett University IDEAL Program

Part I: Program Characteristics

Admission

Academic
Program

Student
Services

Requirements/
General
Policies

Credit for
Work/Life
Experience

Enrollment
Major/Minor
Availability &
Popularity
Course
Delivery
(Methods and
Timeframe)
# of
Credits/Length
of Time for
Completion

Program
Faculty
Program
Administrative
Structure
Academic
Services
Career
Services
Supportive
Services

IDEAL admission process operates separate
from traditional Averett admissions process
Transcripts/ SAT-ACT scores

Credit for prior learning is available through
IDS 103. This course is not required, and it is
estimated that about 10% of IDEAL students
elect this option. IDS is a portfolio course-
amount of credit varies case-by-case

50-55 IDEAL students

Business Administration: Management
Science, and Sociology most popular
concentration areas

Totally delivered by distance learning/online

This will vary student-by-student depending
on how many credits that may transfer

An estimated 98% of IDEAL students enter
the program with prior college credit; however
most have not yet obtained 30-40 hours

Use campus full-time faculty and adjuncts

Reports to Vice President of Academic Affairs

All IDEAL students have access to services
provided to traditional Averett students
All IDEAL students have access to services
provided to traditional Averett students
All IDEAL students have access to services
provided to traditional Averett students
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Completion

Completion
Rate/Program
Retention

Job
Placement/Emp
loyer Outreach
Pursuit of
Advanced
Study

Estimate not provided; Program retention
was noted to be affected by regional
economic conditions

Occurs mostly through Averett’s career
services office

Have noted a few trends for student transfer
to Averett Master’s programs or other
regional 4-year institutions

Part Il: Profile of Program Participants

Program
Participant
Demographics

Program
Participant
Attendance
Status and
Other

Gender

Age
Race/Ethnicity
Marital/Family
Status
Full-Time/Part-
Time Status
Educational
Attainment
First in Family
to Pursue
Bachelor
Degree
Working More
than 20
Hours/Week

Part 111: Affordability

Program
Costs

Program
Tuition

(Per Credit
Hour)
Additional
Fees

Financial

Federal

Aid Assistance

State
Assistance

Institutional

Assistance

= Estimate 75% Female; 25% Male

= Estimate 34

= Data not available

= Data not available; however, many

instances of single parents

= Majority attend full-time (12 hours+)

= Estimate 98% enter with previous college

credit from the VCCS

= No data or estimates available at this time

= Estimate 75% are working 20+ hours/week

$410 per-credit-hour
Active duty military-rate adjustment

No

IDEAL students work through Averett financial
aid office; IDEAL has a dedicated contact
within the office

IDEAL students work through Averett financial
aid office; IDEAL has a dedicated contact
within the office

IDEAL students work through Averett financial
aid office; IDEAL has a dedicated contact
within the office
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Institutional Interview: Bluefield College inSPIRE Program

Part 1: Program Characteristics

Credit for
Work/Life
Experience

Major/Minor
Availability &
Popularity

# of
Credits/Length
of Time for
Completion

Program
Administrative
Structure

Career
Services

No credit for work/life experiences, unless
documentable military/police academy, CLEP,
etc.

Bluefield College is a yellow ribbon program

4 degree completion tracks available:
Management & Leadership, Public Safety,
Human Services, and BSN Nursing
Management & Leadership is the most popular

Most individuals take 3 semesters to
complete, but some finish in as little as 13
months

Academic faculty/departments report to the
VP for Academic Affairs

inSpire Admissions Officers and Financial Aid
will report to the VP for Enrollment
Management beginning in Fall 2011

BC services available, but little/no demand for
these services as most inSpire students are
incumbent employees
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Completion | Completion = No formal data provided
Rate/Program
Retention

Pursuit of = No formal data or estimates provided
Advanced
Study

Part 11: Profile of Program Participants

Program Gender = No data available - estimate higher

Participant ercentage of females

pemographics Age | = Most students in late S0's-carly 40's
Race/Ethnicity = No formal data - reflective of service regions

in rural Virginia with some increased
diversity of African-Americans in the
Richmond area

Program Full-Time/Part- = All are considered full-time/no part-time
Participant Time Status
Attendance
Status and
Other First in Family = Estimate this is heavy majority
to Pursue
Bachelor
Degree

Part 111: Affordability

Program Program = $4620/Semester ($385 per-credit-hour)
Costs Tuition

(Per-Credit-

Hour)
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Financial
Aid

Federal
Assistance

Institutional
Assistance

=  FAFSA-Pell, Stafford Loan

= Transfer Scholarship ($250/semester available
to students with a cumulative GPA of 3.0 or
above and a minimum of 46 credits from an
accredited college or university)

= Other institutional scholarships may be
applicable
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Institutional Interview: Eastern Mennonite University Adult Degree
Completion Program

Part I: Program Characteristics

Admission

Requirements/
General
Policies

Admission to program differs by which degree
option the student elects to pursue

Prior to admission application/enrollment, EMU
ADCP has a series of in-depth interviews with
individuals to outline program expectations
and help to ensure t